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petroleum imports alone could be $30 billion
by 1985.

Moreover, most of these imports wUl have
to come from the Middle East--a region
known for its political instability. Supplies
of oil from this area have been seriously dis
rupted several times just since World War II.
The current heated hostilities, which have
already resulted in a 5% cutback on exports
from middle-eastern 011 producing countries,
should be a warning to us.

Dependence on the Middle East for aU
could be disastrous for two reasons:

1. Our balance of payments, just emerging
from many years of deficit, could not tolerate
the additional deficit burden of that dimen
sion.

2. More important--from a national se
curity standpolnt--if and when the time
comes that we must rely on such an unstable
source as the Middle East for fifty per cent
of our aU. then America wIll have been re
duced to a second or thIrd rate world power.

One goal we must achieve: the United
States does have the potential to be self
sufficient In energy If we are willing to make
the dedicated effort that w111 be required to
achieve it.

So what do we do about it? It goes without
saying that we must conserve energy, reduce
waste, recycle non-renewable resources, ac
celerate programs of research and develop
ment for alternate sources such as nuclear
fusion, solar, geothermal, oil shale, etc. The
llst of exotic new sources Is impressiVe but
the common denominator to all Is leadtime
and money-plenty of both plus full cooper
atIon between the public and prIvate sectors.

In the meantime, it might be well to re
examine some of our potential hydro sItes
that have been passed by for one reason or
another. For example:

My own state of Idaho has already con
signed 250 miles (Which Is 44% of the total)
of free flowing rIvers to the national system
of wild and scenic rivers. The hydro poten
tIal forever foregone In thIs set-asIde Is ap
proximately l: bllllon average annuall<lIowatt
hours. This, 1 do not regret. I voted for It,
and gladly, because I believe In preserving
a proper segment of our rivers for this pur
pose. But how much Is enough? With some
people the demand for wIld rIvers is 1nsatia
ble. Arthur Godfrey has called for the reo
moval of all dams J,n all rivers.

My own state of Idaho has another 550
miles of free flOWing rivers under investiga
tion for inclusion in the nationai system. The
hydro potentIal of these rivers now being
studied is approximately 11 billIon average
annual kilowatt hours. But tha.t Is not all.

Since I left the Senate last January, legis
lation has been introduced ·in the senate to
establish the Hells Canyon NatIonal Recrea
tion area in the states of Idaho, Oregon, and
Washington. The hydro potential of Wild
and ScenIc segments of the Snake RIver from
Hells Canyor.. Dam to Asotin, as proposed
in this blll, Is approximately 9 bIllion aver
age annual kilowatt hours. In order to better
comprehend the magnitude of energy In
volved in the middle Snake, the total energy
sales from the entire Idaho Power Co. system
for the year 1972 amounted to 9.8 billion
kllowatt hours.

Like the ColumbIa, the Snake Is a work
ing river. More than a score of major man
made impoundments and countless diver
sIons upstream regulate the river to supply
the water needs of Idaho and Eastern Oregon
and supplement the hydro production down
stream.

One segment of the Snake RIver from the
head of navigation at Sheep Creek to the
Hells Canyon Dam should not be developed.
TWs is Hells canyon proper-the deepest
canyon in the world. This is trUly wild coun
try and should not be disturbed by the hand
of man.

The naVigable part of the Middle Snake,
however. is In a wholly dilferent category.
The Snake River Canyon from Sheep Creek
on the Idaho side (the head of naVigation)
to Lewiston is a developed agrarian livestock
range area very similar to that of many other
western rivers such as the Imnalla. Grand
Ronde, John Day, and Deschutes. This part
of the MIddle Snake Is no more wild-no
more scenic than many other rivers. And
it does possess unusual economic potential.

The appropriation called for In the bill
is $86 million. That sum figures out to about
$1 milllon per mile-presumably to try to
make a working river wild. But that Is only
the first cost. If this bill becomes law, power
users of the Northwest wlIl pay about $86
million each year for imported oll or its
equivalent, for the Middle Snake energy de
velopment lost for all tIme.

For more tllan fifty years I have actIvely
supported a sound program of water re
source development. I think such a program
Is consistent and entirely c6mpatible with
conservation. I cannot understand the philo
sophical Inconsistency of those who want all
dams below where they happen to live and
no dams above.

. I would be the first to agree that not all
of the hydro potential of the rivers now un
der stUdy could or should be developed. But
the trade-off for hydro development forever
foregone in our own area may be the equIv
alent of mIllions of barrels of 011 from
the Middle East or elsewhere, and I do not
know where that might be. I think we should
re-examIne our own uncommitted resources,
so that our people may be Informed as to
Just what the trade-olf is. The people have
never been told where the energy will come
from to replace development foregone.

The energy crisis Is real. It is not likely
to be solved in the short range. The long
range prospects are no better. Faced with
these facts, I think we should ·request spon
sors of the proposed legislation to provide
the public with an economic impact study
of their proposal, Including forest products,
minerals, grazing, and energy resources fore
closed.

Now let's place this energy picture In its
proper perspective. Oll and natural gas fur
nish about 78% of our energy; coal about
17 %; hydro electric power 4 % and nuclear
power 1%. About 40% of the electrIc power
is generated by oll and gas.

In this country, we have 6% of the world's
populatIon and use 33% of the world's
energy. There Is no cosmic law that guar
antees us such a disproportionate share in
the future. Growth in demand has been
staggering, and it Is expected to double by
1985. We are usIng about 17 million barrels
of oU a day, and at least a third of that has
to be imported.

Ominous headlines have been In the news
since the Labor Day weekend regarding
Middle East oU producing countries. That's
the area of the world we have to look to more
and more for foreign imports. Supplies from
Canada and Venezuela have peaked out, and
now we face what one writer in the July
Reader's DIgest called "excruciating interna
tional blackmail."

The writer was a prophet, because Just
two months ago, Libya completed ita na
tionalization of western all companies by
seizing 51 % ownership of the firms. Libya's
premier announced that the price of crude
oil will be nearly doubled-and get this. he
also said Libya would no longer accept
American dollars as payment for its oll.

Other Arab nations backed LIbya· 100%.
Saudi Arabia advised American oil company
officials that if the United States does not
adjust Ita lI41ddle East pro-Israel policy In
the near future, It will reduce Its oU produc
tion by one mUlion barrels· a day, whlch
would add to the growing crisIs. Since that
time, a conference of Arab nations has done

.tust that--cut back production. adding pres
sure to the oll-consuming nations.

The day of cheap encrgy is gone-forever.
The public must be Will1ng to pay the cost
tor whatever energy is required--and the re
quirements are massive, indeed. A free mar
ket Is historically a better mechanism for
allocating resources than mandatory ration
ing.

COmmon sense tells us that we have to
restore balance between environmental and
energy goals. The two should be compatible,
because Without energy, we cannot continue
to clean up the environment. There has to
be a meeting of the mlnds just for the sake
of the people of this country.

Let me leave you with this final thought.
We don't have to make a choIce between a
clean environment and enough energy to
prOVide for our individual and national needs.
We can have both-but shoudn't have one at
the expense of the other.

Let a clean environment and ample energy
resources be our NatIonal goal. Water power
is both clean and renewable. As we search
for alternate sources, why not take another
look at our remaining hydro potential?

WOMEN'S EDUCATIONAL EQUITY
ACT

Mr. MONDALE. Mr. President, In re
cent years those of us concerned with
American education have become in
creasingly aware of widespread sex dis
crimination in our schools and colleges
and the curriculum they teach.

On October 2 I introduced S. 2518, the
"Women's Educational Equity Act,"
which was previously Introduced by Rep
resentative PATSY MINK in the House.

Oeri Joseph, a columnist for the Min
neapolis Tribune, has written several In
formative articles on the questions of sex
discrImination in education, which I have
previously inserted In the CONGRESSIONAL
REcORD. I am pleased to see that In a re
cent editorial, the Tribune gave recogni
tion to this problem and endorsed
S. 2518. I ask unanimous consent that a
copy of this editorial be printed at the
end of my remarks.

I also ask that a recent story in the
WashIngton Post, "Women Players
Make Their Point:' be entered In the
RECORD following my remarks. This story
dramatized the inequities in the support
of men and women's sPOrts on the col
lege and university level. It describes the
tryout of two women for the University
of Maryland men's basketball team. One
of the women explained:

I don't want to play with men. I just
wanted to say that we should get equal
facilitIes and money.

I have chaired two hearings on this
bill before the Subcommittee on Educa
tion. At the second hearing, held on No
vember 9, tennis champion BiIlle Jean
King testified on the subject of sex dIs
crimination in physical education. I ask
unanimous consent to print her testi-

• mony in the RECORD at this time, along
with that 01 other witnesses who ap
peared at the same hearing.

There being no objection, the material
was ordered to be printed in the RECORD,
as follows:

FIGHTING SEx BIAS IN EDUCATION

The exIstence of sexism in the nation's
schools has been recognized by an Increasing
number of Americans in recent years. As
was noted at a League of Women Voters
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meetlllg on the s~bject earlier this month,
sex bias in the schools is often unconscious,
but nonetheless common-In textbooks that
always cast boys in active roles and keep
girlS. passively· III the background, in at
titudes that lead teachers and counselors to
think· ot80me occupations as suitable for
men and others as suitable for women, III
athletic programs that make no provisions
for girls, in hirlllg and promotion practices
that keep· down the number of women III
administrative positions.

More evidence of sexism in education was
presented recently by Sen. Walter Mondala
of Minnesota. A U.S. Office of Education
study hlUl shownthat women on college and
university facultl.as are paid, on the average,
$2;500 less a year than their male counter
parts; Mondal!! noted. Further, he pointed
out, only 1.4 percent of high school principals
are women-,-despite the large number of
women teachers.

Mondale presented that evidence of sexual
discrimination. to. the Senate earller this
month, and at the same time he introduced
legislation designed to do something about
it. Mondale's blll would set up a program of
grants and contracts, available to a wide
varlety of educational institutions, which
would be used to reduce sexism through the
development of new curriCUlum materials,
including textbooks, texts and materials for
vocational education and career counseling.
The measure would also establlsh a Council
on Women's Educational Programs to oversee
the programs funded under the bill and to
advise the secretary of Health, Education and
Welfare on women's education.

Mondale's proposal seems to us a practical,
pos1tiveway to do something about a prob
lem that has existed too long at all levels of
America's educational system. We hope his
blll (and a companion measure Introduced in
the House by Rep. Patsy Mink of HawaII)
is passed.

WOMEN PLAYERS MAKE THEIR POINT
(By Nancy Scannell)

The 42-year-old Prienkert Field House,
which .contains the gym for University of
Maryland women, 18 a dead ringer for a dilap
idated aircraft hangar with its dangllng
beams and ollve-drab cinder block waJls on
the inside.

It is not exactly the kind of facll1ty that
attracts sellout crowds and in fact cannot
seat more than 100 persons around the 136
by-79-foot gym. But then, women's sports
were not takell seriously when it was bUilt
and apparently· some people still are not
too serious on the subject.

With this III mllld, Laurie Donnelly and
Monica Rogers, two members of the women's
basketball team. trooped over to the 19
year-old Cole Field House lsst week and
tried out for the men's team.

Donnelly, a 6-foot-1 center, and Rogers, a
5-and-6 forward, said yesterday they did it
just for fun and to make some long over
due points about women's athletics. Neither
expected to--nor wanted to--make the
team.

Neither did.
"I don't want to play with men," said

Rogers, a 20-year-old junior from Rock
ville. "I just wanted to say that we should
get equal facUlties and money. I wanted to
show that women have talent and aren't
Amazons, the stereotyped image people have
of women athletes who don't know anything
about women athletes:'

Donnelly, a 21-year-old senior from Ca
tonsville, Md~ said, "I wanted to show that
women could play sports on an interscholas_
tic level and deserve better consideration on
facll1tiesand money:'

The men's basketball coach, Lefty Driesell,
wss amused, but invited the two women back

for the tryouts for walk-ons, remarking that
the two looked pretty good, they said.

, The men trying out were cordial and some
joked about adding glamour to the team.
But most of the cordiality ended on the
court as the two became the focus of con
troversy on campus, they said. They started
to get some nasty feedback from students
they have never met.

Some people were not enthralled with the
idea of women trying out for men's teams
and others were afraid men would start try
ing out for women's teams, eventually
squeezing women out In sports. based on
physical strength.

The two women said they would not have
tried out had they known that Dorothy Mc
Knight, coordlllator of women's intercol
legiate athletics and their coach, had already
arranged to have home games played at Cole
and Ritchie Coliseum.

The first McKnight heard about women at
men's tryouts was at a meeting when she was
asked If she had sent them. "I told them.
'Don't be ridiculous. If it's one of our good
players, I'd never send her over,' I'm sure
they had to be better than some of the guys,"
she said.

When Driesell asked if the womeIJ.'s teame
would like to play their games as prelimi
naries for the men's games, McKnight said
she told him. "No. because we are the main
event."

She refused to say how much money the
women's teams get from the univerSity's de
partment of intercollegiate athletics, but
said it was a lot less than that given the
men's teams.

Still, the money is a big boost compared to
three years ago when the women got none
from the \miversity and had to pay for uni
.forms, transportation, entry and officials'
fees with the proceeds of bakery sales and
wine raffies.

. "The players drove their own cars and
made their own uniforms out of maternity
smock patterns-and they (the uniforms)
looked it. too. I couldn't beHeve it,'· said
McKnight, who has been at Maryland 10
years.

One of the reasons she was able to per
suade the university to let the women's team
play at the Coliseum or Cole when the men
are not playing was the safety risks at
Prelnkert.

Players were constantly crashlllg into the
walls, which are only a few feet from the
edge of the court. On big games, 200 to 300
people show up and jam the gym and its
hallways, blocking exits that would have to
be used In emergencies.

The women's basketball team, which was
12-3 in its first sesson last year, begins its
ll-game season Tuesday. The team will have
a lot of strong defenses going for it, Mc
Knight said. It wUl also have Monica Rogers
and Laurie Donnelly.

STATEMENT OF BILLIE JEAN KINO ON S. 2518,
THE "WOMEN'S EDUCATIONAL EQUITY ACT,"
NOVEMBER 9. 1973
In 1969 in the Syracuse pUblic schools

$90,000 was bUdgeted for boys' sports and
$200 for girls' sports. In 1970, they cut back
to $87,000 for boys and nothing for girls.

In 1972-73 in Fairfield, Pennsylvania, where
there are 800 stUdents In grades kindergarten
through 12, $19,880 was spent on interscho
lastic sports for boys and $460 for girlS.

In New Brunswick N.J. Senior High, ten
sports are offered for boys; only three for
girls, $25,575 18 spent on boys' sports and
$2,250 on girls'.

At the University of Washington 41 % of
26,000 undergraduates are women. Yet women
get only .9 of one per cent of the $2 mimon
spent on sports annually-that is, $18,000 a
year.

At Vassar, which was a women's school

until 1968, there are 1400 women and 70\l
men. There are 5 sports for men and 3 for
women. $4,750 is spent on the men and
$2,060 on the women.

In the five major collegiate athletic con
ferences, there are 5,000 students on foot
ball scholarships worth about $10 mlllion.
As many of 50,000 men per year earn a
college education on athletic scholarship. Less
than 50 women in the nation have any kind
of athletic scholarship.

These examples, which appeared recently
in a national magazine story, show that
physical education Is one of the most dis
criminatory areas in the American educa
tional system.

The National Education Association policy
statement on sports states: "Participation
in sound athletic programs contributes to
health, happiness, physical sk1ll, emotional
maturity, social competence and moral val
ues:' It is also believed that sports teach
the nature of competition and the need for
cooperation as well as contribute to the de
velopment of self-confidence and self-under
standing. The discipline and pursuit of ex
cellence developed in athletic competition
carryover to all walks of life.

If this is true, then Why is it that such
benefits are only extended to 49% of the
population, except In rare cases? Why is it
that women's sports programs in the public
schools receive only about one per cent of
what men's programs receive? The effects of
such discrimination are further magnified by
the avallablllty of fewer and poorer sports
facilities for women students and the al
most totaJ non-existence of scholarship funds
for women. This dIsparity increases on the
college and university level.

As the women's athletic director at the
University of New Mexico points out: "if
athletics can be justified as an educational
experience, then this concept should apply
to women's athletics as well as men's athlet
ics. If the main value of Intercollegiate
athletics Is public relations for the univer
sity, as some seem to believe, then women's
athletics can be just as effective at public
relations as men's athletics."

Possibly more so. Our experience in tennis
has found women every bit as promotable
as men. Sports programs for boys start as

~~~~~e:~:, ~~~~;r:~~m~e~~:r:::e~~~~~:
girls until the seventh through tenth grades.
By the time a girl reaches high school or
college she is often well programmed to
think of sports as extraneous. She doesn't
take pride in active and strenuous use of her
body. BOYS, in the meantime, are encouraged
to keep in condition both to maIntain their
health and to enjoy their athletic ablllties.

Perhaps the best way to define equality for
women In sports Is in terms of money. That
is, per capita expenditure by sex. Women stu
dents are increasingly questioning such
standard or commonplace practices as
routinely using the doctors and facilities In
the campus infirmary for men's but not
women's teams. And, for exa.mple, at one
state college in Uta.h, the sports for women
are funded through the student government
while the boys receive financial support di
rectly from the Institution's budget. There
is now serious talk on some campuses of en
couraging female students to withhold part
of their student activity fee to protest these
ineqUities in athletics.

The Women's EqUity Action League
(WEAL) statement on women in sports says:

"While outstanding female athletes should
not be excluded from competition because
their SChoois provide teams only for males,
separate but equaJ programs shOUld I\lso be
provided for femaJe students who cannot
compete equally in athletics with male stu
dents:'

I feel that the potential developed by our
educational system can be greatly enhanced
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STATEMENT OF 011. HELEN WISE, PRESIDENT 01'
THE NATIONAL EDUCATION ASSOCIATION. ON
S. 2518, THE WOMEN'S EDUCATIONAL EQUITY
ACT OF 1973. Bj!:FORE TID: SUBCOMMlTTIm ON
EDUCATION OJ' THE: SENATl!: CoMMl'lTEE ON
LABOR AND PUBLIC WELFARE. NOVEMBEIt 9,
1973
I am Margaret Stevenson. Assistant Execu

tive secretary for Programs of the National
Education Association. I am here today rep
resenting NEA President Helen D. Wise.

The National Education Association is
pleas.ed to present this statement In sup
port of the principles contained in 8. 2518,
the Women's Educational Equity ACt of 1973,

S. 2518 addresses IllanY of the inequities
which have been pl'esent in the education of
women and girls in the United States. It rec
ognizes realistically that Eex discrimination
has indeed existed but recognizes also that
now, In a tlrne of increased awareness of
women's capablUties. aspirations. aD.d pre
rogatives as human beings. at least some of
the continuing dlscriminationcan be attrib
uted to simple-and correctable-Ignorance
rather than to deliberate bad faith.

More important. though. than _the ac
knOWledgment of past ills and of current

formers, but often are the perpetua.toraand
trustees of prevaUing social values and mOl"e&,
It Is in a. chauvlnlstic society that. the sellual
track system exists. not Independent of that
society. S. 2518 authOl"lzes community-based
and community-oriented education and ac
tion programs aimed at attitudinal change
among those outside of the academic "catch
ment area:' In the broadest sense. we hope
that t.hls means bringing new consc.1ousness
into the all-Inale boardrooms, hiring halls
and leglslative cloakrooms, as well as into
the women's coffee klatches.

The Na.tional Women's Political caucus
exists to increase women's participation In
American political llfe. Nowhere are women
more lacking than among the ranks of elected
public offic1als. Women constitute only 6%
of state legislators. There have been only
three women governors in the hIstory of the
country. Women have never constituted
more than 3.7% of the U.s. Congress. nor
more than 4.2% of mayors in the largest 1,000
U.S. cities.

Politics Is one or those aspects of American
life in Which sexual stereotyping remains
rampant. The cover picture of the OCtober 15
New Yorker magaztne Ulustrates aU too well
the prevailing role of ,women in poUtics: they
stuff envelopes for male candidates.

The National Women'll Political Caucus re
jects the stereotype. Our country fs under
gOing 8 political crisis that has shaken us to
our very roots. We cannot alford now, nor
could we ever, the costs of Ignoring the
leadership potential of our women. The need
for competent, quallfled candidates at all
levels or participatory politics is too great.
We believe that the educational objectives
of S. 2518 can do a great deal to increase
public awareness of America's greatest wasted
political resource-its women. And we hope
that prolects funded under this legislation,
if enacted, will be focused on the added rich
ness women can bring to American publiC
life, as well as to the economic and educa
tional mainstreams of our country.

now and in the tutUl'8 by increasing the
amoun~ of money spent on physical educa
tion, especially of women.

I belleve that S. 2518 Is an Important step
toward providing the opportunlt1es that
women deserve and have been denied in
physical education.

":n:STIMONT OF BARBA1U GIlEENI Kn.BEllG. VlCB
CHAmPERSON OF THE NA.TIoNAL WOMEN'S Po

LITICAL CAUCUS, B>;Folm THE StmcoIllUOTTEB
ON CHILDREN AND YOUTH OF THE SENATE

LABOa AND PuBLIC WELFAaE COllUotI'ITEE. No
VEMBEIl 9, 1973
Mr. Chairman, Members of the Subcom

mittee: I am Barbara Greene Kilberg, Vice
Chairperson of the National Women's Politi
cal Caucus and Vice President for Academic
Affairs at Mount Vernon College In the Dis
trict of Columbia.

I appreciate this opportunity to testity on
behalf of the Caucus In support of S. 2518,
the Women's Educational Equity Act, Intro
duced In the Senate by Senator Mondale.
This bill Is Identical to H.R. 208, which has
been Introduced In the House of Representa
tives by Congresswoman Mink. We commend
and thank Sen. Mondale and Congresswoman
Mink for their leadership In directing Con
gressional attention to the pervasive prOblems
caused by discrimination against women in
the educational systems of America.

We beHeve that there is a sexual track sys
tem In our schools that directs women from
the outset to anticipate second-class status
In the economic and sociopolltical main
streams of our country. The myth of sexual
stereotypes is perpetuated In many ways. It
starts In the e"':!iucatlonal "play programs"
of the preschool years. It continues In the
most basic primers and texts which reinforce
the traditional and female roles along with
the three R's, teaching our children, both
directly and subtly, that there are personal
ity traits. behavioral patterns. and levels of
ambition and abfilty that are distinctly
"Inale" or "female".

In most all school textbooks, be they read
ers, math books, or speilers. and especially
those on the elementary level, the female is
still displayed as the dependent mother,
capable only of solving minor problems and
performing menial tasks. Her activities are
basically those of combing hair, helpIng the
children make cookies. and searching for the
dog. Any major decision or activity is the
sole province of the father-who is strong,
intelllgent and dependable. He Is always
greeted with a tremendous outburst of en
thusiasm because he Is the. one who can do
the lob. And it the female should be as
signed a professional role, you can count on
it being a teacher or perhaps a nurse. Only
once did I notice in a textbook an ag
gressive role for a. female~ that was a. grand
mother who flew around in a small Cessna.
The clear impUcation was that she could
engage in such activity only because she was
a grandm.other wbo bappened to have no re
sponsibilities and thus could be Irres]1011Slble
and eccentric. I would recommend to this
Subcommittee a study of spelling primers
used by 80% of the grammar school stu
dents in this country. The study was done
by Dr. Lenore Weitzman, a sociologist- at the
University of California at Davis. In addi.
tion to the "nOl'mal" sex stereotyping, she
found a very subtle discriminatory pattern
in the use of consonants and vowels. The
consonants were boy flgures continuously
pushing. ignoring or ordering about the
vowels who were girl figures,

Student counseling all through the school
years continues the reinforcement of stereo
typing rather than focusing on individual
interests and potentials. The role-models
that are Visible to young people within the
structure of the school itself are cues
particularly the overrepresentation of men
in key administrative and policy positions

within the. educational system. Only 1.4%
of all high school principals and 19.6%
of the elementary school principals are
women. On the college level. women com
prise 20% of ail academic personnel: 43.5%
of the instructors and only 9.4% of the
higher level professors. These statistics bear
out the fact that the higher one progresses
through the academic hierarchy, the more
male-oriented and male-dominated becomes
the rarefied atmosphere.

The sexual track system has been outlawed
by Title IX of the 1972 education amend
ments. I believe that the research and dem
onstration funding incentives of S. 2518 will
be valuable catalysts in bringing about vol
untary compliance In a number of ways.. New
curricula and other educational teals are
r:eede<l that explore wcmen's roles in our so
ciety and that explode the traditional myths
of a "woman's place". The publishing indus
try as well as the educational systems need
incentives to make badly needed changes in
texts and curricula. A more balanced ap
proach to the motivational development and
direction of young people Is needed. Special
ized training of educational personnel should
stress the importance of counseling and oth·
er forms of teaCher-student contact in in
~uenclng the life goals and ambitions of
youth. Schools must examine their own role
model potential: what are the opportunities
for female participation, advancement and
leadership in the faculty? Colleges, univer
sities and vocational and technical train
Ing institutions must be encouraged to pro
vide incentives. programs and new ap·
proaches that increase female student en
rollment, and that provide a. broad range of
career opportunities for women In all fields,
including those areas that have been male
dominated and exclusionary to date. Particu
ularly Important is examination of recruit
ment and admittance practices that discour
age women from seeking many kinds of pro
fessional training and education. Also im
portant for women are programs and serv
ices that permit class attendance during the
years of motherhood, such as day-care fa
cilities. The older woman who wishes to re
sume an education interrupted by child-rear
ing and family responsibilities should be
encouraged to do so. The possibUities a.re
endiess.

I would like to say a word here about
women's colleges. Most women's colleges are
small. private and liberal arts. Our numbers
have declined by half In the last decade,
from approximately 300 to 145 institutions,
Mount Vernon College has made an affir
mative commitment, as recently as this past
August, to remain a women's Institution. We
are glad we made that decision and believe
it was the right one. We feel that the edu
cation of women Is of special Importance
and that It can be done with distinction In
the educational environment of a women's
college. But I must also share with you that
many of our friends warned us about the
potentiallY serious financial and enrollment
consequences of remaining a women's insti
tution. As the latest Carnegie Commission
report and numerous other analyses have in
dicated, private liberal arts colleges are In
trouble and whatever diftlculties coed col
leges are having are doubled for women's
colleges. The Women's Educational Equity
Act would help us in curriculum, in career- progress is S. 2518's attempt to pro~ide
orientation and training, in enroliment and simple. workable procedures to alleViate
in the pre-college preparation of the stu- • many of the problems which confront those
dents who enroll at Mount Vernon, who people. both women and men. who are trying
would learn from the earliest age those things in their own. lives and careers to end sex
which would help them develop a sense of discrimination.
self, a sense of pride In the potential and S. 2518 can assist educational institutions
achievements of women--of themJ;elves. in developing programs to eradicate dlscrlm-

As the drafters of the legislation have ination in schoal. practices and policles and
wisely acknOWledged, educational opportuni- in making all <;oncerned aware ot s1,lbtie
ties exist In many forms of human experience forms of discrimination. It 117m Signlflcantly
outside of the highly structured academic help those school governing bodies which
setting. Too often we forget that our educa- genuinely desire to provide equalit.yof edu
tional institutions are not always the re- catlonal opportunity f<;r women and girlS,
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particularly Since it provides some additional
financial assistance to develop anti-discrim
Ination programs without cutting Into the
regular school budget. It w1l1 also prOVide a
remedy>' which concerned individuals or
groups can: suggest to help eUminate dis
criminatory' practices and policies perpetu
ated by those school governing bodies which
areunw111ing to begin developing programs
without legal prodding.

Obviously, a first Une of attack must be
against sex discrimination rooted in and per.
petuated by traditional sex stereotyping, the
practice of vieWing certaln roles, activities,
and quaUties as proper only for boys and
men-aggressve, decisive, wage earner-whlle
regarding others as proper only for girls and
women-submlsslve, supportive, homemaker.
S. 2518 will encourage and assist schools and
teachers In developing programs, practices,
and materials to overcome the stereotypes
which persist.

A second Une of attack might well be
against' seXism-the unquestioned, unchal
lenged, une,xamlned belief that one sex Is
superior to the other. Sexism has operated
effectively to deny more than 51 percent of
our population the opportunity to develop to
their full p~tentlal. This attitude has per
meated all Institutions of our society. The
schools, as the primary socialization tool pre
paring children for adUlt roles, have served
to reinforce this attitUde.

It the schools' are to provide for the needs
of girls, they must move to open educa
tional opportunities beyond those that have
traditionally existed. GrOWing up equal Is not
growing up the same way. but rather Is grow
Ing up with opportunities that permit each
person to develop and grow In ways that are
consistent with personal and IndiVidual val
ues,culture, and potential. Specifically, we
are talking about the kind of eqUity which
wUl, for ',he first time, permit and encourage
women to move Into areas which have tra
ditionally been the exclusive domain of men.
S. 2518 wlll help to prOVide such eqUity.

The Council on Women's Educational Pro
grams established by S. 2518 will assist in 'co
ordlnatlng national efforts to eliminate dis
crimination and assure consistency of effort
on Do national basis. Its dissemination of re
ports on programs developed under the Act
can c.sslst others In instituting tested pro
grams and w1ll serve to eliminate duplica
tion of effort.

There Is no question that education asso
ciations, women's organizations, and Individ
ual women will be Increasingly pressuring
educational institutions for change. Many of
these groups are already l'hallenging educa
tional programs. As they become more and
more aware of the legal tools to fight dlscrlml
inatlon. more and more challenges will re
sult. S. 2518 wlll do much to eliminate the
agony of disputes over whether or not a pro
gram can or will be developed under the reg
Ular school bUdget. It wlll also assist women's
groups, education associations, and school
administrations to Institute programs, and
will make available advice on program design
and implementation. There Is llttle question
that program and policy changes wlll be
instituted, and S. 2518 wUl be of great value
in Implementing Change with a minimum of
antagonism. '

An NEA polley, reaffirmed at our annual
convention just last summer in Portland,
Oregon, calls for a guarantee that 'Nomen
teachers will have equal opportunity for ad
vancement to administrative positions. Clear
ly this means more thlW. the trite phrase,
"equal pay for equal work." Clearly aiso,
such truly equal advancement opportunities
would be lr the best interests of not just the
individual woman who Is promoted, but of
the entire edUcation system.' It would open
up a previously overlooked pool of talent, re
sources, and commitment. We are pleased to
note that S. 2518 would encourage such op
P9rtunlty for advancement,

Another goal sought by NEA policy Is ma
ternity leave taken at the discretion of the
woman teacher and her doctor and taken
without loss of job, tenure, status. or pay
in other words, maternity leave that Is ad
ministratively treated just like some other
prolonged dlsabUity such as a broken leg. S.
2518 clearly would encourage such leave pol
Icies to be Incorporated into teacher con
tracts.

School programs In sports and physical ed
ucation have long distinguished between
boys and girls; Consider what happens to
school coaches of such sports as· basketball,
golf. tennis, and SWimming-all sports In
which both boys and girls actively partici
pate. The men coaches of the boys' teams
generally are paid for their extracurricular
duties and/or are relleved of lunchroom or
busloadlng supervision. On the other hand,
the women coaches of the girls' teams do
nate their time for coaching-usually having
to fight the administration for money for
Incidental expenses-and are stll1 required
to pt'rform their busloading and lunchroom
duties. We feel that S. 2518 would do a great
deal to dispel the atmosphere which has his
torically made this distinction a fact of life,
and could result In Increased attention being
paid-and resources being allocated-to girls'
sports.

Women clearly have many legal tools to
fight discriminatory programs and policies
under the 14th Amendment to the U.S. Con
stitution, TItle VII of the Clvll Rights Act
of 1964, Title IX of the Education Amend
ments of 1972. the Equal Pay Act of 1963,
and the Executlv~ Orders which reqUire af
firmative action programs by government
contractors. All of these prOVide a means of
recourse for past discriminatory practices.
S. 2518 wll1. of course. supplement existing
legislation and orders. It provides mecha
nisms and resources designed to solve prob
lems early In the otherwise-lengthy legal
processes. Hopefully such mechanisms could
lessen the antagonisms which can so often
occur when legal actions are long, drawn out,
and abrasive.

But S. 2518 has a more positive value
It encourages and funds efforts to end sex
stereotyping and discrimination before such
situations become entangled In compllcated
legal proceedings.

We do not view S. 2518 as a panacea. How
ever, we do see It as a good first step which
may begin to really equalize opportunities
for boys and girls. men and women. We
commend Its sponsors. and stand ready to
do whatever possible to ensure Its adoption.

STATEMENT ON BEHALF OF THE AMERICAN
PERSONNEL AND GUIDANCE ASSOCIATION

(By Dr. Janet C. Heddeshelmer. Assistant
Professor of Education, Department of Edu
cation, the George Washington University,
Washington, D.C., on the Women's Educa
tional Equallty Act of 1973. S. 2518. before
the U.S. Senate Subcommittee on Educa
tion, November 9,1973)
Mr. Chairman and Members of the Com

mittee: I am Dr. Janet Heddeshelmer, As
sistant Professor o! Education at The George
Washington University. As a counselor edu
cator and as a member of the American Per
sonnel and Guidance Association's Govern
ment Relations Committee, I am pleased to
be here to discuss the reasons for the As
sociation's support of the Women's Educa
tional EqUity Act.

Before discussing the Bill, I would llke to
spend a few minutes describing the purpose
of our organization and some of the work
we have done In the area of coullsel1ng with
girls and women.

The American Personnel and Guidance As
sociation has a membership of 33.000 mem
bers. We have ten divisions and 52 state
branches to service the professional needs of
counseling and gUidance work at all educa-

tlonal levels and In community agencies,
government, business and Industry.

On our membership form, the survey Item
on sex and race Is optional. As a result, It Is
impossible to give a precise number of female
members, but we do know that of 20,776
members completing the Item last year, 9,899
or nearly half were -vomen.

Our concern for facllltating the develop
ment of women extends far beyond a consid
eration of our membership base. As a profes
sional organization composed of counselors
and gtUdance personnel who work In diverse
settings. we have a deep commitment to help
ing the people with whom we work to be
knowledgeable of alternatives and options
open to them :lor leading useful and satisfy
Ing lives. We serve an Important role In
assisting them to learn to take advantage of
these personal options.

In order to facilitate this development
process In girls and women, APGA has tried
to do as much as possible to sensitize Its
members to the unique concerns of girls and
women and to provide professional counsel
ors with materials that will Improve their
competency and help them communicate
effectively with consumers of their services.

At the present time, we have a Commission
on Women directly affiliated with APGA.
Three of our ten divisions have task forces
and commissions on women. The oldest, a
part of the National Vocational GUidance
Association, has been in existence since 1968.
Among other actiVities, they sponsored two
major conferences structured to Identify
career counseling needs of girls and women
and to generate concrete suggestions for
meeting these needs. I have furnished each
of you with a copy of their monograph,
Counseling Girls and Women Over the Life
Span, which summarizes the results of the
first conference. The most recent one was
held in July at Appalachia State Ii-nlverslty
in Boone. North Carolina. and In jo:l'lft spon
sorship with the North Carolina Department
of Publlc Instruction and the North Caro
llna Commission on the Education and Em
ployment of Women.

Our major journal, The Personnel and
Guidance Journal, frequently Includes arti
cles about counseling girls and women. In
October 1972, we devoted an entire Issue to
this area, and I have provided your Commit
tee with several copies of this pUbllcation.

I hope that these two pUbllcatlons will
help you understand the critical need for
more effective counseling with girls and
women.

At our national conventions, many of the
workshops and papers presented focus on
new techniques being developed for coun
seling with girls and women. The research
reports In such areas as girls' vocational as
pirations and the effect of sex role stereo
typing on males and females are dissemi
nated to thousands of our colleagues at ses
sions and In subsequent publlcatlons. In
deed, we were honored by the presence and
presentation of the Honorable Congress
woman Mink at one of our conventions last
year, and we are hoping that Senator Mon
dale wlll accept our InVitation to be present
at our New Orleans Convention this spring,
1974.

We have recently developed two films en
titled "Assertive Training for Women." These
films present simulated situations of prob
lems women frequently encounter such as
job discrimination, the difficulties of com
bining managing a household and working
outside of the home, and pressure to respond
to situations when faced with sexual stereo
typing. These are a\'ailable for the use of
counselors and others at a nominal rental
charge for group counsellng and guidance
with women.

Another service offered to our members Is
the National Career Information Center
which provides a monthly newsletter. In
form, dealing with Informa.tlon on career
opportUnities and yocatlonal guidance actlv.
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Hies. several issues of In/onn have been de
voted exclusively to the concen1S of girls and
women in career exploration. I have included
samples of these for your use. Bibliographies
of informal and sen-ice resources for voca
tional guidance are also provided for users
of the service. Recently, the National Career
Information Center undertook a project to
emphasize Career Awareness in conjunction
wi1:h the Business and Professional Women's
Foundation. This will soon provide materials
for schools and community groups to co
operate in fostering the career exploration of
individual students, male and female, across
the country. The aim is to ha\-e school coun
selors and community workers join together
to assist young people Wi1:11 career explora
tion. Wltl1 this particular sponsor, it is obvi
ous we are assuming improved attention to
the developmental needs of both sexes.

In addition to these practical services giv
ing impetus to improved counseling with
girls and women, our national governing
body has taken a stand on professional and
societal issues that directly affect women.
For example, our Senate in March 1972 passed
a resolution indicating that separate male
and female forms of the Strong Vocational
Interest Blank(s) (SVIB), the two most fre
quently used instruments to assess personal
interests, were discriminatory and of limited
use in helping females reach sound career
decIsions. It also authorized members to
petition and negotiate with the SVIB pub
lishers t-o revise their instruments, manuals
and normative groups to eliminate sexual
discrimination.

In February 1973, our Senate again passed
several resolntions calling for affirmative ac
tion against discrimination based on race,
color, creed, sex, sexual orientation, life style,
or age within our Association and all of its
state divisions and branches. They also voted
to refrain from using sexually discriminatory
langlmge and sexually derogatory references
in all Association uublications. We have addi
tionally consistently recorded our support of
the ratification of the equal rights umend
ment.

While we believe that as an Association
we have worked to in,prove counselors' aware
n~s of the unique needs of girls and women,
we realize that the time has come for a com
mitment by the Federal Government to as
sist counselors in raising women's aspirations
and in helping them to gain the self-con
fidence they need to take advantage of a
greater range of opportunities.

Job discrin1ination against women has been
well documented by previous testimony heard
by this subcommittee. Salary inequities, dif
ficulties in obtaining positions commensurate
with level of training, the dilemmas of com
bining raising a. family with a career, and
closed educational opportunities have been
clearly demonstrated. Reports such as the re
cent one published by the Carnegie Commis
sion on Women in Higher Education leave
little doubt that women are facing enormous
hurdies.

Efforts to further increase the job oppor
tunities available to women are essential and
to facilitate women's lnovement in and out
of the labor field during different periods
in their lives are necessary. Indeed, federal
legislation which mandates atlirmative ac
tion programs and provides for Channels of
legal redress for women who are discrimi
nated against has been of invaluable assist
ance in opening up the labor market.

But as counselors, our focus is directed
toward enabling women to take advantage
of the options available to them. Unfortu
n'ltely, even if all sex discrimination were to
end tomorrow, nothing would drastically
change. The majority of women are stlll
electing to train in a small number of oc
cupations.

Sandra and Daryl Bem from the Depart
ment of Psychology at Stanford University
noted in a recent report entitled "Training

the Woman to Know Her Place" that one
third of all working women are concentrated
in only seven jobs. Secretary, retail sales
clerk, household worker, elementary school
teacher, bookkeeper, waitress and nurse.
They funher note that fewer than 5 percent
of all professional women-fewer than 1 per
cent of all women workels-fill those posi
tions which to most Americans connote
"professions": Physician, lawyer, jUdge, en
gineer, scienIist, editor, reporter, college
president or professor. 'The majority of the
others are either noncoIlege teachers or
nurses In order to place women in male
dominated occupations, there must be a bank
of trained females to draw upon. For too
many professions that pool is limited or non
exiRtent.

Women wishing to enter non-traditional
positions are severely handicapped by doubts
as to whether they could be successful. Some
of the problems handicapping women as
tiley strive to move into these occupations
are lack of training, resistance from family,
confiict of values, geographic immobility, and
sex-role stereotyping.

The most disturbing aspect of these handi
caps is that many of them are emotional
problems of women such as lack of motiva
tion, fear of failure, and limited self-con
fidence. What is even more disturbing is that
this self-defeating behavior is developed in
girls at a young age. Our research suggests
that by kindergarten giris are accepting for
themselves sexually stereotyped occupations
with limited vocational aspirations.

Bettina Weary noted in a recent article
that women have been conspicuously absent
in the "revolution of rising aspirations." She
stated that "Every travel sign within the
value-laden dimensions of our culture reads:
'Do not try to cUmb the mountain, it is
steep, rocky, hazardous. And at the top
most peak, the climate Is chill, penetrating.
And it is lonely. Take the parl~way, it is
smooth, even and clear. And ·you wlll have
lots of compnny.''' The Bem report echoes
this Idea with its conclusions that:

"It is frequently argued that a 21-year
old "'oman is perfectly free to choose a career
if she cares to do so. No one is standing in
her way. But this argument conveniently
O\'erlooks the fact that our society bas spent
twcnty long years carefully marking the
woman's ballot for her, and so it has nothing
to lose in that twenty-firs, year by pretend
ing to let her cast it for the alten1ative of
her choice. Society has controlled not her
alternatives, but her motivation to choose
any but one of those alternatives. The so
caUed freedom-to-choose is illusory, and it
cannot be invoked to justify the society
which controls the motivation to choose."

In addition to assisting children and young
women whether in school, at work, or at
home, we need to offer support to middle
aged and older women who are attempting
to enter the labor market after raising a
family. They face many of the difficultles
previously discussed, as well as age discri
mination. If they fail to find satisfactory
work, they may spend many years of en
fOI'ced idleness despite their ablllties. For
these women retraining programs, informa
tion servlces on job opportuniiles open to
them, and counseling to help tbem deal with
the personal and educational concerns they
have as they move toward a new life style
are essential.

In order for educational efforts aimed at
Widening girls' and women's horizons to be
successful, a counseling component is neces
sary. Counselors can assist in helping women
to see their potential and to make full use of
their talent. They can also furnish them
with information on increasing opportunities
that do exist in the work world for women.

In addition to incr"ased and improved
counseling services, upgraded counselor edu- •
canon progrnlns are necessary.

So that counselors can work successfully
witb girls and women over the life span,
they must first be well informed and re
examine their own biases and concepts of the
occupational role of women. Dr. WilUam
Bingham, Associate Professor of Educational
Psychology in the Graduate School of Edu
cation, Rutgers University, studied the ex
tent to which counselors are accurately in
formed about women and work and exam
ined counselors' attitUdes toward working
women. The data indicated that some coun
selors are misinformed and that there are
notable sex differences in information. Gen
erally, the counselors in the study expressed
more positive than negative attitudes toward
women and work. Dr. Bingham said, "In
some respects, their attitudes were less
clearly defined than was expected. SUCh lack
of definition may leave some clients, espe
cially girls, with feelings of uncertainty
about where they stand with their COlm
selors."

In a recent conversation with Dr. Lynn
Hahn, Chairperson of the APGA Commission
on Women and Chairperson of the Depart
ment of Counselor Education, California
State University, Sacramento, California,
she strongly emphasized this need to ex
pand counselor education programs to in
clude information on counseling girls and
women. University courses and in-service
programs for counselors in the field designed
to assist counselors in keeping abreast of the
rapid changes in the labor market and the
increased opportunities for women are es
sential. Another important element in such
training programs are activities that focus
on value and attitUde change in counselors
who have an outmoded view of the role of
women in our society.

Unfortunately, this is an area too long
neglected by counselor educators. Dr. Nancy
Schlossberg who spoke to you earlier outUned
the need in this area.

Suggesting that there is a necessity to im
prove the training of counselors in order to
make them more responsive to the needs of
girls and women does not imply inactivity
of the counsellng profession in raising the
vocational aspirations of women and in as
sisting men as weU as women in deallng with
the changing llfe styles of women.

I would like to discuss briefiy several ac
tiVities as examples of what is happening.

Dr. Ellyn Geller at Trenton State College
in Trenton, New Jersey, Is developing cur
riculum and resource materials on occupa
tiOl:al information that is specifically de
signed to break down sex role stereotypes.
The project is aimed at maximizing the po
tential of aU students to make career choices
congruent wlth intfrrest and· aptitudes. She
is also training teachers in the use of the
m~terial. At present she has developed pack
ets for 4th and lOth graders and is work
ing on information for grades 8 and 12.
Eventually, everything wlll be translated into
Spanish.

At the univel'sity level, Dr. Ruth Osborne,
Assistant Dean of the College of General
Studies, the George Washington University,
has for ten years successfully headed a con
tinuing education program for women which
assists those who want to move back into
the world of work aftel' spending several
years at home. The program includes courses
in women's studies, group and individual
counseling, and assistance with enrolling in
otlier university courses needed to help the
women train for the occupation they select
or t'l update their knOWledge of fields they
were in a number of years ago. This pro
gram has been expanded to include an M.A.
degree in women's studies which prepares
women in counseling, administration and re
search.

The state of California Education Com
mittee has published a small booklet on in
formation for counselors on counseling Cali
fornia girls. It contains in:tormation on the
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labor market.· simulation games which il
lustrate how time IU!d circumstances Influ
ence women. a discussion of methods to Im
prove tlie self-concept of girls and provides
Ideas for helping girls establlsh priorities In
their lives.

A number of. workshops for practicing
counselors are also available. For example,
MUls College. Oakland, California, is spon
soring a workshop under a Ford Grant en
titled "Beyond Sexism: Educating Women
for the Future:' APGA has engaged In a
number of in-service workshops to upgrade
counselor skllls In· counseling women. In
October at our Atlanta workshop, Dr. Jeanne
E. Werner and Dr. Gall Bell chaired a work
shop on "Humanizing Opportunities for
Girls and Women:' They focused on meth
ods tor humantztng educational and voca
tional opportunities for girls and women by
utlllzing existing programs and legislation.
Yet another workshop will be held In Chi
cago this month entitled "Strategies for At
tacking Institutional Sexism: Raising Coun
selor Consciousness:' Dr. Gloria. J. Lewis
and Dr. Judith Lewis will work to raise the
awareness of. the myths that stand In the
way of sexual eqUality.

several specl1lc aspects of HE. 208, the
"Women's Educational EqUity Act of 1973."
particularly encourage me as I view the pos
siblllty for the Federal Government's as
suming a more alIlrmatlve stance In revising
the educational programs that affect women
and upgrading the training of professionals
In education who work with women.

The comprehensiveness of the bill is one
of the strengths of the legislation. While
the focus of the bill Is specl1lc. It can be
Implemented In many ways. Innovative ap
proaches are possible and Indeed encouraged.
In order to Improve the Inadequate educa
tional programs as they relate to women of
all cultural and ethnic groups, a compre
hensive approach that allows all segments
of the educational community to try out
new Ideas Is essentia.l. This broad approach
must Include research as well as demonstra
tion and pilot activities. While we are be
ginning to see where specific projects can
be effective In improving educational pro
grams for girls and women there are also
critical areas In which more research Is
needed before moving Into program imple
mentation. This Is where the Council on
Women's Educational Programs can be ef
fective In advising the Secretary of HEW on
funding priorities.

I am pleased to note the explicit mention
of dtssemlnatlon of an annual independent
report of programs and activities under this
act by the Council on Women's Educational
Programs. This section should be strength
ened In the legislation and final guldellnes.
To benefit from the work of people In
women's programs. there must be an tnfor
matlon dissemination network that allows
counselors to use successful aspects of pre
vious programs and learn from the mistakes
of these programs. The same holds for re
search activities.

As counselors, we '\'I'ould also llke to em
phasize the Importance of in-service work
for counselors. along with other educational
professionals. Before counselors, both male
and female, can begin to help girls and
women learn to break out of sexual stereo
types and make full use of the opportunities
open to them, counselors must examine their
own sexual stereotypes that may hinder the
students and cllents they are trying to assist.

I am certain you have heard from other
witnesses that the money authorized under
this bill. $15 mlllion for FIscal Year 1974, $25
mlllion for FIscal Year 1976. and $30 mlllion
for FIscal Year 1977, Is not enough to ac
complish the many tasks that remain to be
done In improving educatIonal programs for
women. While I cannot disagree with this
position, I do feel that our lI.rst concern Is

the passage of this legislation at whatever
funcUng level we are able to effect.

At a time when the administration Is call
Ing .for a cutback in categorical programs,
S. 2518 can be viewed as broad-based legis
lation that crosscuts educational activities.
Since women represent over half of the pop
ulation of the United States, a program such
as S. 2518 seems the least that the Govern
ment can do to help women reach their po
tential.

I would also suggest that In writing and
revising other pieces of education and social

'legislation, you consider Incorporating lan
guage that would specifically provide for
educational and counseling services for girls
and women. Here I am thinking specifically
of the Elementary and Secondary Education
Act which your subcommittee Is currently
rewriting.

In closing, I would lllce to quote Congress
woman Shirley Chisholm, writing on "Sexism
and Racism: One Battle to Flght"ln the Per
sonnel and Guidance Journal (October 1972):
"We must work to create a climate in which
It will not be unusual or novel for a tlack
or an Indian or a woman to run for a na
tional oroce or advance to a high executive
position. We must work to create a cl1mate
In which Americans are allowed to move up
In the system solely on the basis of their
Intellect, perseverance and physical ablllty."
This bill, If passed, will help those of us In
counsellng and guidance to create the climate
Congresswoman Chisholm seeks.

On behalf of the American Personnel and
GUidance Association, I express my appreci
ation for the opportunity of testifying before
you today. Both Dr. McDonough and I would
be happy to answer any questions you may
have.
AMERICAN PERSONNEL AND GUIDANCE ASSOCIA

TION-SENATE RESOLUTIONS FOR 1972 AND
1973 REGARDING WOMEN'S CONCERNS, APGA
SENATE, MARCH 26-29, 1972

Strong vocational interest blanks
Whereas, the Strong Vocational Interest

Blanks (SVIB) prOVide different occupational
6cores for men and women: that Is, women
cannot be scored on occupations lllce Cer
tified Public Accountant, purchasing agent,
public administrator, and men cannot be
scored on occupations such as medical tech
nologist, recreation leader, physical educatIon
teacher; and

Whereas. when the same person takes
both forms of the SVIB, the profiles turn out
differently: for example, one woman scored
high as a dental assistant, physical thera
pist. occupational therapist on the woman's
profile, and physician, psychiatrist, and psy
chologist on the man's form; and

Whereas, the SVIB manual states, "Many
young women do not appear to have strong
occupational interests, and they may score
high only In certain 'Pre-marital' occupa
tions; elementary school teacher, oroce work
er, stenographer-secretary. Such a finding Is
disappointing to many college women, since
they are likely to consider themselves career
oriented. In such cases, the selection of an
area of tralnlng or an occupation should
probably be based upon practical considera
tions. fields prOViding backgrounds that
might be helpfUl to a wife and mother, occu
pations that can be pursued part time, are
easily resumed after periods of nonemploy
ment, and are readily available in different
locales."
(Campbell, revised, p. 13, 1966);

Therefore, be It resolved, that APGA com
mleslon duly authorized members to petition
and negotiate with the SVIB publishers to
revise their Instruments, manuals and norm
groups so as to eliminate discrimination; and

Be It further resolved, that this duly au
thorized commission develop with the test
pUblishers an explanatory paper to circulate
among all purchasers of SVIB materials in
cluding answer sheets a statement which

outlines the possible limitations Inherent
In the current SVIB with suggestions for
ways to minimize the harm;

Be It further resolved, that the commis
sion In cooperation with the test put~lsher

set a deadline for the new forms to be
pUbllshed and distributed.
American Personnel and Guidance Associa

tion Commission on Women
Whereas, there Is clear and undeniable evi

dence that girls and women suffer from per
sonal and institutional dlscrlmlnatlon, that
they are, by sociological definition. an op
pressed minority; that they are denied equal
ity In educational opportunities, occupations,
advancement, salary, prestige, and represen
tation In decision and policy making areas;
and

Whereas, concern for the welfare of ',11 hu
man beings Is an integral part of counseling
and guidance; and

Whereas, the American Personnel and
Guidance Association Is the major profes
sional organization In counseling and gUid
ance;

Therefore, be It resolved, that APGA sup
port all efforts to seek, as a minimum, full and
uniform compliance with Executive Order
11246 as amended by Order 11375, which pru
hlblts discrimination on the basis of sex by
any agency holding Federal contracts; and

Be It further resolved, that APGA establish
and fund as a regular part of the budget, a
permanent Commission on Women, composed
of a majority of women, including at least
one representative of the Women's Caucus
of APGA and one from the Women's Commis
sion of any APGA division which has estab
lished such a commission, I.e., ACES and
NVGA (Commission on the Occupational
Status of Women); and

Be It further resolved, that the Initial year
be budgeted up to $2,500.00; r.nd

Be It further resolved, that the Commission
be charged with: (a) Investigating and re
porting the status of women In the American
Personnel and Guidance Association; (b) for
mulating recommendations for further action
based on findings; and (c) contrlbu;in". to
the leadership and development of alIlrm3.T.;ve
action programs within the American PE'r
50nnel and Guidance Association and its DI
visions and State Branches.

APGA SENATE, FEBRUARY 9-12, 1973

Discrimination on the basis oj race, color,
creed. sex, sexual orientation, lije style, or
age
Whereas, equal rights for all is a basic val\le

In our CUlture; and
Whereas, discrimination has been proved to

have adverse effects upon the self-concepts of
Individuals which affects their total function
ing; and

Whereas, counselors strive to build self
concepts In the regUlar course of their work;

Therefore, be It resolved, that the Ameri
can Personnel and Guidance Association
membership actl,"ely resist any discrimina
tion against any Individual on the basis of
race, color, creed, sex, sexual orientation, life
style, or age; and

Be It further resolved, that the American
Personnel and Guidance Association mem
bership actively support arormative action
against such discrimination and urge each
Division and State Branch to make known
this stand In Its newsletter or other media
and Include Information on this position In
materials going to legislative workshops.

Sexist terminology in APGA publications
Whereas, lang1.1age is an Important sym

bolic indicator of attitudes; and
Whereas, the APGA publications of Its

Branches and Di,"lsions are the major profes
sional Journals In the field of guidance, coun
seling and personnel work;

'Therefore. be It resolved, that the APGA
refrain from using sexually discriminatory
language and sexually derogatory references
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In the publications sponsored by the Asso
ciation and its Branches and Divisions.

Support for ratificatwn of equal rights
amendment

Whereas, concern for the welfare of all
human beings Is an Integral part of counsel
Ing and guidance; and

Whereas, the American Personnel and
Guidance Association is the major profes
sional organization in counseling and guid
ance;

Therefore, be it resolved, that the AmerI
can Personnel and Guidance Association go
on record as supporting the Equal rights
Amendment and that this official position be
made known immediately to all state co
ordinators and to the legislatures of their
particular states.

A NEW IDEA FOR A CREATIVE
BICENTENNIAL

MI'. MATHIAS. Mr. President, Dr.
Peter C. Goldmark, one of the most
creative and innovative spirits of our
time, is responsible for many revolution
ary departures in the field of communica
tions technology. Recently, he has fo
cused his talents on helping establish a
cultural networl~ for the Bicentennial
celebration. Now, in a long range, Vision
ary project called The New Rural
Society, Dr. Goldmark proposes to apply
communications techniques to accommo
date projected trends in American so
ciety, freeing Americans from the tether
of urban congestion and permitting them
to live in the country or in the city as
they choose. The New York Times on
October 28, 1973, carried an excellent
article by Michael Knight summarizing
these proposals and I asle unanimous con
sent that it be printed in the RECORD.

There being no objection, the article
was ordered to be printed in the RECORD,
as follows:

GOLDMARK Is TESTING NEW RURAL SOCIETY
BASED ON ELECTRONICS
(By Michael Knight)

STAMFORD, CONN., Oct. 27.-The man who
invented the long-playing record, the first
practical color television system, the video
tape casette and other revolutionary com
munl~tionsdevices is now at work trying to
englnhl' a SOCiety of the future.

To Dr. Peter C. Goldmark, that means a
society that could take full advantage of
recent advances In communications tech
nology to free people from the economic
necessity of living near large cities, thus even
tually solving tIle urban crisis, the rural crisis
and the energy crisis.

Dr. Goldmark, who was president of the
Columbia Broadcasting System's laboratorv
division here for 35 years until his retirement
last year, has convinced the Federal Depart
ment of Housing and Urban Development to
underwrite his "New Rural Societies" experi
ment with two $362,000 research grants.

"The New Rural Society Is not something
we will create, It will form Itself automati
cally," Dr. Goldmark explained, once people
see that existing technology imaginatively
used can allow them to move to small coun
try to\ITllS linked electronically to entertain
ment, business, medical and government
centers.

"The technology is already there, almost
nothing needs to be invented:' said the 67
year-Old, Hungarian-born Dr. Goldmark, who
speaks quietly with traces of a Continental
accent. "It's the system engineering and the
economic Viability of it that we're working
on now. \Ve have to show business that It is
economically yiable to work this way."

TESTS AaE UNDERWAY
Already, tests on communication systems

and people's attitudes toward them are un
derway In a lO-town rural section of north
eastern Connecticut centering on the city ot
Willimantic. The city, an older mUl town
known for the manUfacture of thread, and
the largely agricultural region around it,
were chosen because It was felt they were
somewhat typical of rural regions across the
countr\'.

A research team of engineers, social scien
tists, psychologists and urban planners
drawn from the Goldmark Communications
Corporation's engineering stalI here, the
Windham Regional Development Agency in
Willimantic and the stalI of Fairfield Univer
sity have been surveying the area's needs and
planning electronic ways of meeting them.

Although work is still in the research stage,
the suggestions Include electronic classrooms
and cable television systems to answer the
region's educational and cultural needs,
facsimile transmission of medical records
and X-rays, and convincing employers to lo
cate electronically linked remote operations
there to meet the reglon's most pressing
need-employment.

The problem, as Dr. Goldmark sees it, is
that vast numbers of the nation's city
dwellers-would rather live In the country
side than in the city.

But, forced by economic necessity, 30-mil
lion Americans have left the countryside
since 1940, leaving the country in decline
and the cities in crisis.

Commuting to work consumes about 50 per
cent of the nation's gasoline production
every yeal', he says, as urban areas get big
ger and people commute longer distances.

The solution, he says, is simple. If work,
health care and entertainment could be as
close as the living room television set or a
"village green community communications
center," the people who want to live in the
country could live in the country, the people
who really want to live In the city could live
in the city and virtually everyone could walk
to work.

TELECONFERENCES HELD
Businessmen, government officials, officers

of the Salvation Army, a librarian association
and a community service group have already
conducted regUlar business meetings between
Wlllimant!c and Hartford by "teleconfer
ence."

"In general, they've been very successful,"
said Dr. James A. Barone, provost of 'Fairfield
University and contract director for the HUD
program. "It's merely a question of the block
many non-technical people have about tech
nical things."

Unlike the work Dr. Goldmark did for
C.B.S., which often required great technical
leaps, the hardware part of his new "Rural
Societies" program Is, by modern standards,
relatively simple.

The conferees in Willimantic sat before a
tele\'ision camera and watched their counter
parts in Hartford on a television screen.

The lack of a sense of presence that some
conferees felt while looking at the televi
sion screen was met, at least somewhat by
Installing stereo speakers so that each par
ticipant had an audible "place" on the screen.
The complaint that documents could not be
exchanged was met by Installing a telefac
simile machine.

"I LIKED 11'''

"I thought It worked qUite well," saId
Robert Young, director of the Windham Re
gional Development Agency, who participated
last year in a telecommunications conference
with state development officials In Hartford.

"It was one of a series of stalI level con
ferences they were having with all the plan
ning regions and It wasn't a make-believe
thing," he recalled. "It wasn't as good as face
to face, but I liked it and the others did, too::

"It was a little stilted, there was a feeling
of being on stage and all the technicians
were tripping over wires and things like that,
but they woUldn't be there when this kind
of thing becomes routine, and anyway, you
get so caught up in what you're doing that
you don't notice them after a while any
way."

Dr. Goldmark does not expect the fUll flow
ering of his ne7l' Rural Society much before
the year 2000, 27 years from now.

Sometime before thenhe hopes to see com
munity communications centers where large,
projected television images In a central hall
will serve as mass entertainment and educa
tional theaters and with small "teleconfer
ence" or "telelibrary" rooms.

A CULTURAL NETWORK
Stlll closer he has dreams of a nationwide

cultural network set up as part of the bi
centennial celebration In 1976, and using the
commercial relay satellite to be orbited next
year. "It would be better than a lot of rock
ets and firecrackers that no one will remem
ber In a month," he said.

"Cultural events would be available In all
the middleslze towns, or where there are cable
TV systems, in the home. The communities
that wlll be targets of the sate1l1tes will have
the kind of offerings people migrate to the
big cities for and then don't get to cee 'any
way. Instead of havIng 4,000 pe()ple at the
opening of the Metropolitan Opera, you coUld
have four million people. It would make
money."

There are those who say that the whole
new Rural Society Idea seems too good to be
true, Dr. Goldmark says, but then, there
were those who said that about the long
playing record.

MILITARY CONSUMPTION OF
ENERGY .

Mr. PROXMIRE. Mr. President, in
view of the fact that the Department of
Defense uses 85 percent of all the energy
consumed by the Federal Government,
Pentagon actions to conserve energy
should be closely monitored.

The Pentagon is the largest single
consumer of petroleum in the United
States. Any reduction by DOD, there
fore, could have a significant impact
during the long winter months ahead.

According to defense officials, Penta
gon consumption of energy is equal to
2.4 percent of the national total and
4 percent worldwide. Most of the
petroleum used by the military overseas
is purchased from foreign sources al

,though there are strong indications that
U.S. oil now is being shipped abroad
for the U.S. fleet.

Overall, the Department of Defense
uses 60 percent of its energy for mobile
systems, 44.7 percent for aircraft opera
tions, 39 percent for installations, and
11.4 percent for ~hip operations.

To meet the Presidential directive, the
Pentagon claims it has cut back on total
consumption by 11 percent as a result of
slower ship and aircraft speeds, reduced
aircraft training, lower consumption
levels for bases and installations, and
improved efficiency.

There are many other areas in which
improvements can be made, however.
For example, the Thunderbird flying
demonstration team has seven aerial
shows planned for the month of Novem
ber alone. Surely this kind of nonessen
tial activity should be curbed.


