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severe electric shocks. This happened on the
night of her arrest.

"No British Government can accept such
unclvlllzed. brutal treatment of a British
subject at the hands of a foreign govern
ment."

As was to be expected, Chile replied with
attacks on Dr. Cassidy-including the won
derful Goebbels-like complaint that while
In prison she never filed a formal charge of
wrture. The British Foreign Office reiterated
Its "absolute bellef" in her account.

Britain has old economic and poUtlcal ties
Wi1:h Chile and would not likely risk Its
interest there for the sake of mere moralizing.
The Government eVidently felt that Dr.
Cassidy's case involved a national interest,
not hers alone. That interest is simply
stated: When a once tree and civUized coun
try falls into the hands ot thugs, those who
ciose their eyes and pass by on the other
side risk their own selt-respect.

How remarkable it woUld be if an American
Secretary of State perceived as much. U.S.
officials are ~ntirely aware of the mass tor
ture and murder practiced by the Chilean
junta, and of course our connection is much
closer than Britain's: We live in this hemi
sphere, and our Government helped end
democracy in ChUe by covert intervention
and economic pressure. But when did an
American leader last dare to tell the truth
about the horrors of ChUe?

The U.S. policy of silence in the face of
"uncivilized, brutal treatment" is by no
means restricted to Chile, or to right-wing
tyrannies in Brazil. Indonesia and the like.
It has been just lIB hum1l1atingly applied
in the case of the Soviet Union, in the cause
of not rocking the boat.

Since last year's Helsinki declaration,
which was supposed to assure freer move
ment of people and ideas. the Soviets have
in fact applied their immlgration restrictions
even more meanly-agalnst dissenters, Jews,
separated familles. Our President and Secre
tary of State worked up a good deal of
rhetoric about Soviet activity in Angola, but
they never seem to have much to say about
Soviet repression of human rights. Indeed,
their lickspittle attitUde keeps them from
meeting a man brave enough to speak openly
of that truce.

As we celebrate a revolution made in the
name of human rights, it 18 particUlarly sad
to have leaders who are indl.tl'erent to hu
manity. But the odd thing is that the official
American attitude on these matters in recent
years has been not only morally shameful
but politically disastrous.

For example, the United States kept close
to the right-wing dictatorship In Portugal
even as that regime was failing, missing the
opportunity to press for liberalization. More
over. Secretary of State Kissinger sided With
the Portuguese in their hopeless effort to
hold their territories in Africa. Yet Ameri
cans are surprised if today's Portuguese are
suspicious of us, or if many Africans oppose
our intervention in Angola.

A similar pattern can be expected in ChUe.
When the torturers lose their power, as in
due course one may hope they will, their
successors are not likely to be grateful to
the United States. An unfriendly ChUe w1ll
then be one more triumph for Mr. Kissinger's
realpolitik.

The whole question of our attitudes toward
the character of other governments is can
vassed in the current issue of Foreign Polt«y
by Prof. Richard H. Ullman of Princeton.
Over the last thirty years, he says the United
St.ates has embraced many repressive re
gimes-"always on expediential grounds." He
urges that we make it our policy now to
break those embraces, avoid new ones and
emphasize commitments to governments
that honor human values. Security and de
cency alike commend those goals, but they
will not be adopted unt11 we have ne'.v
leaders.

PERSPECTIVE ON THE AGE
QUESTION

Mr. HUMPHREY. Mr. President, I
would like to share with my colleagues a
few thoughts on age-a phenomenon
which all of us cope with as the years
pass. Cicero once wrote:

Intelligence and reflection and jUdgment
reside in old men, and if there had been none
of them, no states could exist at all.

Henry Wadsworth Longfellow also had
some comments on age:

For age 18 opportunity no less than youth
itself, though in another dress, And as the
evening twilight fades away The sky is tilled
with stars, invisible by day.

An editorial in the Dallas Evening
News. oldest business institution in Texas.
recently commented on this subject. I
ask unanimous consent that "Too Old
for What?" be printed in the RECORD.

There being no objection. the editorial
was ordered to be printed in the RECORD.
as follows:

Too OLD FOR WHAT?
The Hindus have a saying that one should

be ready to die "when the son of his son has
sat upon his knee." That would eliminate a
lot of grandfathers who are st111 kicking, in
cluding one who tried to swim the English
Channel and lmother at Forest Hills who
plays three sets of tennis a day.

These thoughts cam~ to mind when a news
analyst, speCUlating on next year's political
conventions, commented that Sen. Hubert
Humphrey "may be too old" to be considered
as the Democra.tic nominee. The senator WllB
64 on May 27 this year.

The news analyst eVidently doesn't know
the likable Humphrey Who, at 64 going on
an active 65, can outwalk. outthink and cer
tainly outtalk a lot of b18 colleagues Who
haven't hit 45.•

In his famous valedictory address at Johns
Hopkins in 1905, Sir William Osler declared
that "the effective. Vitalizing work of the
world is done between 25 and 40."

He called that period "the fifteen golden
years of plenty, in which there is always a
balance in the mental bank and the credit is
still good."

Well, What about Gladstone and Palmer
ston serving as prime minister of Britain
at 80? Or John Quincy Adams and Henry
Clay, still .exhibiting sharp statema.nsh1p
at the same age? What about those per
ceptive and balanced judicial opinions
handed down by Chief Justice Holmes in
his eighties?

Age is immaterial. More important are
the man anti his brain and his legs. HamU
ton helped draft the Constitution in his 20s.
Andrew Jackson Wlloll a senator before he
was 30. Cyprus McCormick invented the
harvesting reaper, Alexander Graham Bell
the telephone and Eli Whitney the cotton
gin before they were 30.

But Thomas Alva Edlson filed his last pa
tent at 83. Goethe completed "Faust" at 81.
John QUincy Adams, the presidency behind
him, was a productive congressman In his
eighties. Michelangelo, 16th-century painter
and sculptor, was the architect in the re
building of St. Peter's in Rome when he died
at 89.

So, one has a right to ask: Too old for
what?

Too old to play a romantic lover in the
mOVies, no doubt; to pilot a jet around the
world or be an Olympic sprinter.

Initiative and ingenuity sometimes flag in
the sixties. And certainly the legs.

But the qualities of leadership, humor,
determination and good jUdgment are often
resident indefinitely.

WOMEN· IN· VOCATIONAL
;EDUCATION .

Mr. MON-DALE. Mr. President. The
Minnesota Advisory Council for Voca
tional Education has compiled a most
interesting.study entitled "A Re-Exam
ination of the Elimination of Bias in
Minnesota's Area Vocational-Technical
Institutes,"

The study was initiated by tb.e Advi
SOl'Y Council as a follow-up to the Min
nesota State Board of Education's 1972
policy statement requiring local school
boards to "develop career education pro
grams for all students which recognize
the need for equality opportunity in ca
reer choice regardless of seL" The re
sults of this examination indicate that
considerable progress has been made. but
that further stepS should be taken to
increase the opportunities of women in
vocational education.

I am proud that .vocational education
leaders in my State have identified this
problem and have initiated steps to eli
minate it. The problem has also gained
considerable recognition on the national
level in recent months. For this reason,
I have introduced S. 2603 the "Women's
Vocational Education Amendments,'· a
bill designed to make existing programs
more responsive to the special needs of
women.

In order that other states and institu
tions may benefit from Minnesotan's ex
perience, I ask unanimous consent that
the advisory council study be printed
in the RECORD.

There being no objection. the study
was ordered to be printed in the RECORD
as follows:
A RE-EXAMINATION OF THE ELIMINATION OF

BIAS IN MINNESOTA'S AREA VOCATIONAL
TECHNICAL INSTITUTES-AUGUST 1975

(Prepared by the Minnesota. State Advisory
Council for Vocational Education)

In their September 1972 Policy Statement
on Eliminating Sex Bias In Education, the
Minnesota State Board of Education request
ed local school boards and administrators
to "Develop career education programs for
all stUdents which recognize· the need for
equality of opportunity in career choice re
gardless of sex." In full support of the. neces
sity for this directive, the Minnesota Stste
Advisory Council for Vocational Education
initiated a. stUdy in 1973 to examine the
potential existence of sex bias in Minnesota
AVTI's. A major component of this stUdy
was an examination of sex stereotyping in
AVTI bnlletins-the most visible· means of
promoting a. schools' general phllosophY and
attitude. The Counc11 also chose to examine
bias in the areas of race, scholastic back
ground, and economics (ablllty to pay)
equally inhibiting factors In pursuing one's
career path. Reviews of the 1974 AVTI bul
letins were forwarded to directors of the
respective AVTI's. In 19'76, the Council spon
sored a subsequent project, duplicating the
efforts of the original study, in order to de
termine whether it had effected any changes
in the AVTI bulletins. The specific results of
this stUdy are contained in this report.

The methodology employed in this stUdy
was identical to that used in the 1974 stUdy.
The current bUlletins and brochures for the
thirty-U'.l·ee AVTI's In Minnesota (avaUable
.as of June, 1975) were examined for any evi
dences of bias in terminology or policies. As
an additional check against sell; bias, a fe
male staff person telephoned each AVTI and.
without identifying herself. requested in
formation on enrolling In R traditionally
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male-oriented program; The same phone can
format was- followed as in the prior study. A
"ITltten record was made of the responses to
these inquiries. Then the 1975 bulletins were
comoared to the 1974 AVTI bulletins to
~$ce~taln what, if any, changes have been
made in the publications since the last
revieW.

Analysis of the results of this comparison
revealS that three-fourths of the AVTI's
evaluated have made revIsions In their bul
letins, overc one-third of which were quite
extensive. The Council commends those in
stltutions· which demonstrated a sincere
effort to respond to last year's criticisms.
The Council did find six bulletins which were
truly exemplary. However, nine AVTI's made
lIttfe or no effort, and there still exists a
number of opportunities for improvement In
the majority of the bulletins. Specific criti
cisms, which deserved attention when initi
ally raised, remain in this second review.
These are:

1. Three AVTI's continue to include a class
in "charm" as part of the secretarial course.
l! this Is human relations, It should be so
stated and be a part of all courses.

2. Three AVTI's cite high school courses as
prereqUisites, or "extremely helpfUl," which
have traditionally been all male or all female
courses (I.e., shorthand and Industrial arts.)
Although certain background courses may
be considered helpful, the implication should
not be made that students who have not
taken them would be at a disadvantage.
Therefore, If AVTI programs are truly open
to all who can profit from the instruction,
these policies shOUld be abandoned.

The results of the telephone survey proved
to be especially informative as to the atti
tude of instructors, counselors, and secre
taries from the standpoint of perpetuating
an image of sex bias. Of the thlrty~twoAVTI's
surveyed, fifteen contacted were encouraging
to the prospective female applicant. They
demonstrated varying degrees of enthusiasm,
ranging from genuine friendliness to avid
excitement over having a woman in the pro
gram for the first time. Eight AVTI's were
neutral, being neither encouraging nor dis
couraging. Four were definitely not encour
aging as was conveyed either by an abrupt
manner, doubt about the inquirer's quaUft
cations, or very brief, insufficient answers to
questions. Five AVTI's were openly discour
aging to the female seeking information. The
receptionist she spoke to at one AVTI re
fused to answer any questions and referred
her to the Director of the Admissions Board
(a group of lay citizens from the trade) of
the program she was inquiring about. She
was unable to reach this man after trying
on four separate occasions. A counselor at a
different AVTI expressed definite skepticism
about employment opportunities for tbe fe
male upon completion of the program and
stressed other options. Another source of
frustration waS encouhtered when the ap
plicant requested printed material describing
the programs offered at each institute. Two
AVTI's, which distribute individual pam
phlets for every program rather than one
consolidated bulletin, insisted that the stu
dent make a definite career choice, stating
that it was not their policy to send out all
program descriptions. They were, in effect,
forcing the student to make a decision re
garding her course of stUdy prior to supplyIng
her with any information which would aid
in making this decision.

The following pages contain a brief critique
of each AVTI bulletin reviewed. To reaffirm
What was stated in last year's report, the
intent 18 purely constructive. It is the sin
cere desire of the Minnesota State Advisory
Councll for Vocational Education that voca
tional education be truly available to any
one who needs or wants it, regardless. of .their
sex. race. SCholastic background. or ab1l1ty
to pay. An educational system based upon
this objective would benefit not only the

C:xxn--27-Part 1

Individual student, but also the State. The
Councll for Vocational Education that voca
jectively examine their bulletins. In light of
this report, and make any necessary revisions
in policy or terminology to eliminate all bias
in AVTI's.

ALBERT LEA AVTI

The 1975 j'evlew of the Albert Lea AVTI
brochure reveals that a significant number
of changes in regard to sex stereotyping have
been made. Albert Lea AVTI should be com
mended for their efforts. In many instances
reference to the stUdent as "he" has been
revised to read "the}';" in the section on
Mechanical Drafting, "draftsman" has been
rewritten as "draftsperson," However, there
is still a need for some improvement.

The i974 review found the brochure for the
Albert Lea AVTI valuable In many areas, in
cluding the avallablllty of counseling, a de
tailed explanation of financial aids, an ex
tended period of time during which students
can pay for materials and tools, and general
program fiexlbUlty. This review was highly
critical of references in the general informa
tion section which regarded the student as
strictly male. Two of these references stlll
remain (pages 1. 4). General program de
scriptions still contain several such references
(pages 8, 9, 18,22,30), as well as some course
descriptions (pages 34, 38, 39, 45, 47). All of
these stereotyped references should be re
written in a more open manner to include
both women and men. An encouraging change
has occurred in the secretarial and Clerical
Programs In that students are no longer ex
clusively referred to as "she." Males would
not be discouraged from entering this pro
gram, which has traditionally been regarded
as solely a woman's occupation.

However, the use of photography in the
brochure refiects the sexist attitude discussed
above, In that women and men are shown in
traditional occupational roles. As suggested
in 1974, this situation could be improved by
depicting persons of both sexes in all occupa
tional roles. A broader representation of mi
norities should also be included.

The Council recognizes that an effort has
been made to correct stereotyped references.
We hope that Albert Lea AVTI will continue
to make necessary Improvements in their
future brochures.

ALEXANDRIA AVTI

The Alexandria AVTI bUlletin was not
evaluated in 1974 because it was not available
at that time. Therefore, this constitutes the
first review by the Council.

Applicants who have experienced previous
difficulty within a formal academic structure
may find the entrance requirements for the
Alexandria AVTI discouraging. ReqUirements
for admission are based on past school per
formance and qualifications for a particular
program. Qualification is determined through
an interview and an aptitude test. Applicants
with poor academic records or who are un
sure of their capabl11ties may find these
policies threatening.

The detailed explanation of financial aid
programs available in the brochure is en
couraging to the prospective applicant. Ap
pllcants'wUl also be impressed by the avall
abll1ty of counseling to stUdents requesting
it. However, there is no mention of an ex
tended period of time which would allow
students to purchase necessary tools and
supplies. A more liberal financial arrange
ment in this area would benefit the students
with limited budgets.

The detailed explanation of financial aid
programs available in the brochure is en
couraging to the prospective applicant. Ap
plicants wUl also be impressed by the avail
abll1ty of counseling to students requesting
it. However, there is no mention of an ex
tended period of time which would allow
students to purchase necessary toola and
supplies. A more liberal financial arrange..
ment in this area would benefit the students
with limited budgets.

Because the institute offers training to
both women and men, individual course de
scriptions should be rewritten to include
both sexes, Programs in need of this re
vision include Diesel Mechanics, Farm
Equipment, Law Enforcement, Machine Shop,
Mechanical Drafting, Parts Sales, Production
Agricuiture, Sales Associate, and Farm Man··
agement. All of these programs consistently
refer to the student as "he" and thereby im
pIX. that these courses are for men only.
Serviceman should bere"lTitten as "service
Technician" and Salesman revised to "Sales
Representative."

The use of photography in the brochure
could include a broader representation of
both women and minorities. The photo
graphs that accompany descriptions of Com
mercial Art, Finance and Credit Manage
ment, and Accounting are very good for in
cluding both women and men, and their ex
ample should be followed.

In conclusion, there are many Improve
ments that could be made in the Alexandria
AVTI brochure to eliminate all sex stereo~

typing of students.
ANOKA AVTI

Since the 1974 review, changes have been
made in several of the Anoka AVTI pam
phlets. Statements referring to the student
as "he," "his," and "him" have been revised
to neutral terminology in the general in
formation brochure as well as in some of the
course descriptions, such as Drafting, Food,
Apparel, and Office occupations.

However, many programs muststUl be
criticized with respect to placing students
in traditional female or male occupational
roles. Course descriptions for Construction
Electrician, Building and Mechanical Main
tenance, Numerical Machine Control Elec
tronic Technician, Consumer Electronic
Products Service Technician, Research and
Development Electronic Technician,. Auto
Body, Auto Mechanic, Small Engines, Land
scape Technology II, Farrier, Optical Tech
nician, Machinist, Welding, and Respiratory
Technician imply that these trades are for
men only either by referring to the student
as "he" or by describing employment oppor
t1-mitles for males. Sexist references are
thi-eatening to a person who otherwise may
wish to apply. Programs containing these
references should be rewritten in a more lID
biased manner, follOWing the example of Ap_c
parel Occupations, Occupational Therapist
Assistant, and Medical Secretary.

As pointed out in the 1974 review, the
Anoka AVTI bUlletins appeal to the appl1
cant in several respects. Entrance require
ments are not emphasized, nor are student
qualifications for particular programs. Coun
seling is available to all students desiring it.
Cooperative college transfer is also beneficial,
as well as open-ended programs such as Prac
tical Nursing and Nursing Assistant. Many
programs are a half-year in length, allowing
for greater program fiexibility. As noted pre
Viously, the institute offers a summer pro
gram, allowing stUdents to update office and
stUdy skills.

Photographs/lIlustrations in some of the
brochures are ".ery good, depicting both
women and men in the same vocational
fields. Others continue to perpetuate the Idea
that some fields are by tradition strictly fe
male or male occupations. This could be lIn
proved by depicting persons of both sexes in
the pictures of the more traditional occupa
tional fields. A broader representation ot
minorities should also be included.

In conclusion, some of the bUlietins for
the Anoka AVTI remain the same as found
in 1974. In regards to these, all criticisms
made at that time still stand, and the Coun
ell hopes that the institute W1l1 make an at
tempt to rectify them in the same manner
that some of the pamphlets were revised.

AUSTIN AVTI

Since the last review, the Austin AVTI
brochure has improved in several areas. The
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institute now offers educational, vocational,
and personal counseling to all students, and
the brochure offers 8 detalled explanation of
financial ald programs that are 8vallable.
However, for the student who has experi
enced difficulties in 8 structured academic
setting, the brochure st11l may be discour
aging. It still places strong emphasis on at
tendance regulations and refers to the dis
missal of the student if difficulties arise. Ap
plicants with poor academic records or who
are uncertain of their capabilities may find
these policies threatening.

Austin AVTI st1Jl eXhibits a fiexible policy
toward stUdents with previous work experi
ence or training, allowing such stUdents to
enter classes during the school year. Car
pentry and Welding courses are open to in
dividual stUdent needs, allowing students
to progress at their own rate. In general, en
trance requirements are not emphasized, al
though adm1ssion to the institute is deter
mined in part by previous school records.

As noted in the last review, several course
descriptions must be criticized in regard to
placing stUdents in traditional occupational
roles. Obviously, no effort has been made to
correct this detrimental stereotyping. Auto
Body, Auto Mechanics, Carpentry, Electron
ics, Machine Shop, Farm Equipment Me
chanics, Television and· Radio Broadcasting,
and Welding imply that these trades are for
men only, either by describing employment
opportunities in terms of men only or by
regarding the stUdent as "he." Two other
courses, Practical Nursing and Secretarial
Training, imply that- these occupations are
for women by regarding the student as "she."
Both kinds of discrimination are equally
discouraging to persons of either sex who
want to make their own career choices.
Course descriptions shOUld be written in a
neutral manner to include both women and
men.

The use of photography/illustrations in
the brochure must be criticized, with the
exception of Data Processing and Offset
Printing. All other illustrations portray wom
en and men in traditional occupational roles.
There are little or no minority students rep
resented.

The last review of the Austin brochure ob
jected to the teaching of charm in the Sec
retarial Program. Charm is still listed only
under the Secretarial course and not under
any other programs requiring good public
relations. The applicant can only assume
such instruction deals with accepted be
havior for women in relation to male em
ployers. If human relations is to be taught,
it should be stated as such, and men could
benefit by instruction in this area just as
much as women.

Although the brochure has improved
slightly in several areas since the 1974 re
view, there is still much room for inlPl'OVe
ment, particula,ly in rewriting course de
scriptions to include both women and men,
and the use of photography to depict both
sexes in all occupational fields.

BEMIDJI AVTI

In the 1974 stUdy of the Bemidji AVTI
brochure, several recommendations were
made to delete specific references implying
either female or male gender of students in
the. general information section and certain
course descl·iptions. It is apparent from the
1975 study that very few of these revisions
have been made.

As mentioned in the 1974 review, the br6
chure for Bemidji AVTI is basically very
good. Entrance requirements for individual
programs are minimized In the brochure,
with emphasis placed 011 beneficial rather
than required backgrounds. Some sugges
tions for improvement include vocational
counseling for the stUdent who does not
qualify for training, and more liberal finan
cial arrangements allowll1g stUdents an ex-

tended period of time to pay for books, sup
plies, and tools.

Within the general information section, as
well as some individual course descriptions,
the stUdent is assumed to be male. These
courses include Automotive Body Repair, Au
tomotive Machinist, and Industrial Drafting.
The course descriptions for the Clerical and
Dental Assisting Programs imply that they
are exclusively for women by referring to the
student as "she:' Course descriptions for all
of these programs should be rewritten to in
clude both women and men.

The use of photography/illustrations in
the brochure shows women and men in tradi
tional occupational roles and could be im
proved by depicting persons of both sexes
In a variety of occupational fields. A broader
representation of minorities should aiso be
included. .

With the exception of several course de
scriptions In need of revision to include both
women and men, and the use of photography
to inclUde both sexes in more occupational
fields, the Bemidji AVTI brochure is a help
fUl, encouraging guide to the prospective
applicant.

BRAINERD AVTI

The brochure for the Brainerd AVTI Is
identical to the one reviewed in 1974. Al
though criticisms and subsequent recom
mendations for improving the brochure were
made at that time, the Council finds no evi
dence of change within the brochure.

For the student who has experienced dif
ficulty within a structured academic setting,
several policies described in the generalinfor
mation section of the brochure may be
threatening. The institute requires inciden
tal fees for some courses, and there is no
mention of an extended period of time in
which to buy tools and supplies. A more
liberal financial arrangement in this area
would be beneficial. The explanation of finan
cial aids available is rather brief and could
be expanded to include a variety of financial
aid sources to students who qualify. Attend
ance requirements are also stressed, with ref
erence made to dismissal of the stUdent with
unsatisfactory attendance. Tllis poiicy could
be improved by incorporating personal or vo
cational counseling into its procedures. The
applicant whO is unsure of her/his capabUi
ties may be threatened by the personal inter
view required for admission and several ref
erences to "better than average" ablllty in
certain course descriptions.

Several courses must be criticized with re
gard to referring to the student as "he"
(pages 11, 13, 21, 31, 36, 37, 39, 43, 45, 47).
conversely, several course descriptions (pages
17, 19, 25, 27) refer to the student as "she:'
Both kinds of sexist stereotyping are equally
discouraging to persons of either sex. Course
descriptions containing this stereotyping
should be rewritten in a more open manner.

In spite of these criticisms, photographs
accompanying course descriptions of Land
scape Technology, Recreation Equipment
Sales, Auto Parts, Retall Floristry and Auto
motive Merchandising are excellent in that
they depict both women and men in all these
fields. Other programs would benefit by fol
lowing their example. A broader representa
tion of minorities should also be included.

In conclusion, the Council recommends the
I'evision of all sex-role stereotyping refer
ences in course descriptions as well as the
addition of photographs depleting minorities
in various courses of study. Perhaps It would
be beneficial to examine the attendance pol
icy and the vaguely stated course prerequi
sites "above average ablllty."

CANBY AVTI

Since the 1974 review, the brochure for
the Canby AVTI has not cha.llged drastical
ly. The only significant changes have oc
curred in rewriting the Secretarial and Parts
man 11anager Pl'ograms (although the term

"partsman" was not revised) in a more open,
nonsexist manner, and deleting charm. as a
part of the General secretarial Programs
curriculum. The institute ill to be commend
ed for making these changes.

However, several policies criticized in 1974
still remain in the latest brochure. Several
programs still have high costs for tools
(pages 34, 41, 46, 50, 54). As suggested in
1974, these programs would benefit by ex
tending payments for tools over Ii period of
time, thus diminishing stUdent costs.

Individual course descriptions must be
criticized With regard to placing students
in traditional female or male occupational
roles. Many programs (pages 14, 16, 18, 29,
36, 41, 45, 46, 49, 50, 51, 54, 60) still imply
that these trades are for men only by re
garding the student as male or describing
employment opportUnities explicitly in terms
of men. The Dental Assistant Program dis
courages males from applying by referring to
the stUdent as female. The instltute was
criticized for sexist references in 1974, and
these criticims still stand. sexist references
reinforce the notion that some trades are for
women or men only. As these are threaten
ing to a person who otherwise may wish to
apply, they must be rewritten in a more open
manner.

As noted in the 1974 review, Soli Manage
ment and Fertilizer Technology indirectly
discourage women from applying by citing
examples of former students, all of whom are
n1.8,le, Since this is the only program which
InclUdes such samples, it seems as if they
could be deleted, as earlier recommended.

The use of photography in the brochure
rel1ects the attitude discussed above, in that
women and men are shown in traditional
occupational roles. A broader representation
of minorities should also be inclUded.

In spite of these criticisms, the brochure
for Canby AVTI is encouraging for the pro
spective stUdent. Formal prerequisites are
not emphasized and several programs recog
nize training outside of high school or
eqUivalent work experience as adequate ad
mission qualifications. The prospective stu
dent will also be impressed by the detailed
explanation of financial aid sources available.
Most books and supplies are furnished by the
Institute, thus diminishing student costs.

However, the Councll recommends that a
greater effort be made to remove all sex
Etereotyped references from the Canby AVTI
brochure as well as stronger consideration
of the other above mentioned suggestions.

DAKOTA COUNTY AVTI

Changes recommended for the Dakota
County AVTI brochure in the 1974 review
have (lccurred, including an attempt on the
part of the institution to rewrite course de
scriptions in an unbiased manner. The in
stitute is to be congratUlated. for their
effort.

In most respects, the brochures are ex
cellent. The open door policy of admissions
indicates a responsiveness totl:lll:lndividual
needs of stl.ldents. None of the programs .call
for formal! academic prerequisites in their
descriptions. Both of these poUciesare en
couraging to the prospective applicant.

The brochures were criticized in 1974 In
that many references repeatedly regarded the
stUdent as male. The individualfiyers now
are exceptional in that women: alid men are
not placed in traditional occupational roles.
As mentioned earller, this effort is com
mendable. However, the Council feels some
expressions such as "combinationman" and
"lineman" need to be changed to·· terms
which would include' women as well.

As noted in 1974, counsel1ngf(ll'students
already enrolled at the institute' would be
beneficial. Also, the financial aid program
could be improved by extending payments
for tools and supplles over a period of time
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in order to ease financial burden to the stu
dent.

Although course descriptions encourage
both women and men to apply, the photog
raphy in the brochure does. not. Women
and .men lire frequently shown in traditional
occupational roles. This could be improved
by depicting" persons of both sexes In more
occupational •roles. Pictures need not be
limited to students presently enrolled at
the institute, but could Include persons al
ready employed In their chosen field. A
broader representation of minorities shoUld
also be InclUded. "

Although there has been an attempt to
rectify some of the criticisms made In 1974,
there is still room for Improvement in the
brOchures. The Councll hopes the Dakota
County AVTI wllI seriously consider the sug
gestions for Improving the brochure when
It Is reprinted.

DETltOIT LAKES AVTI

The brochure for the Detroit Lakes AVTI
is an encouraging, helpfUl gUlde for the
prospective appllcant. Changes recommended
In the last review have occured. including an
attempt on the part of the institution to
provide alternative tralnlng programs if dif
ficulties ina chosen· course arise. The sec
tlon· of the brochure deallng with financial
assistance has also been expanded to InclUde
a wide variety of resources.

The brochure has made a serious attempt
to rewrite programs to Include both women
and men, which is commendable. Programs
stlll refering to the stUdent as male by use
of the terms "he," "his." or "him" and In
need of revision are construction, Small
Business, and Total Energy. Commercial
Cooking and Baking labeled two potential
employment positions as "Pantry Man" and
"Beverage Man." These titles shoUld be re
vised to neutral terminology. Programs that
have been rewritten to Include both women
and men are the Agricultural Technology,
Secretarial, and Practical Nursing Programs.

Photography In the brochure coUld be
Improved by a broader representation of
minorities and women In the trades. The
brochure has been Improved by the addition
of some excellent photographs In the Ac
counting, Fashion and Men's Wear Merchan
dising, Small Business Management, Archi
tectural Drafting. Commercial COOking and
Baking, and Small Engine Repair Programs
in which both female and male students
are Included.

In conclUSion, the Detroit Lakes AVTI has
made serious attempts to revise Its brochure,
making It In most respects a helpfUl, en
couraging guide to the prospective applicant.

DULUTH AVTI

The brochure for the Duluth AVTI is basi
cally the same as· the one reviewed In 1974,
and now, like then, It is excellent. The pro
cedure for appllcation is described infor
mally, clearly, and In detaU. stUdents not
accepted for their chosen program are coun
seled toward alternative fields of instruc
tion. Referrals are made if a stUdent is
unable to continue In a program. Almost
one-hal! of the programs offered at the Insti
tute are open-ended, allowing stUdents to
enter into and graduate from the programs
any time during the year.

The brochure is also excellent In that It
avoids reference to sex In its COurse descrip
tions. There is. not one program description
which woUld discourage either sex from ap
plying. However, charm and personality are
stlll Included as a part of the Clerical Pro
gram curric'ulum and the Council finds thiS
objectionable In that It ImpI1es females need
to be taul;ht appropriate behavior toward
male employers.

The brochure coUld benefit from a broader
use of photography and Ulustratlons. includ
ing minorities, depicting women and men In
a variety of occupations. 'especially the more
non-traditional fields. Photographs need not

be Umlted to stUdents enrolled at the in
stitute, but may be taken of people cu~

rently employed in the field.
The DUluth AVTI is to be commended In

its effort to revise their brochure. Changes
that have occurred help make it an encour
aging guide to the prospective applicant.

EAST GllAND FORKS AVTI

Examination of the 1975-'76 General Infor
mation pamphlet for the East Grand Forks
AVTI revealed that several recommended
changes have been made. The course preVI
ously titled "Partsman Training" has been
rewritten as "Parts Service Training" and the
term "Nurse Assistant" has been added after
"Nurse Aide/Orderly," There are no sex stere
otyped references contained In the brochure.
All terminology 18 stated In a neutral fash
ton encompassing both women and men. oth
er excellent features are that the institute
appears to be committed to the individual
needs of each stUdent through the use of
progress reports rather than letter grades,
and they employ an individualized method of
Instruction. tFnanc1a1 aid is available from
a variety of sources.

However, the Council was unable to obtain
aU of the Individual course descriptions this
year, other than those for the Clerical/Secre
tarial and partsman programs. Therefore, a.
comprehensive comparison Is not possible. In
reviewing the two above mentioned course
descriptions, it was determined that they
are Identical to the ones evaluated In 1974.
Although the term "Partsman Tralnlng" was
revised to "Parts Service Training" In tho
General Information bUlletin, this was not
done In the course description pamphlet. Ap
parently, none of the course descriptions
have been revised and, as a reSUlt, all of the
criticisms mentioned in last year's report
would stlU apply.

In conclusion. the Council commends the
East Grand Forks AVTI for their excellent
general Information pamphlet. but strongly
recommends the revision of all course de
scriptions Which contain sex biased refer
ences. inclUding such terms as "salesman"
and "foreman." A broader use of photography
or illustrations could also be employed. It
would be especially Impressive to see pictures
of women in some of the more non-tradi
tional fields. as weU as the representation
of minority stUdents.

EVELETH AVTI

While some discriminatory references have
been revised, the brochure for the Eveleth
AVTI maintains most of the policies criti
cized In the 1974 review. There is no men
tion of allowing the student an extended
period of time In which to buy tools or sup
plies. The institute still adheres to a proba
tionary period and termination policy which
may be threatening to an IndividUal who Is
unsure of her;his capabUlties. The 1nBtI.tute
could benefit by the use of counselng when
dItIlculties arise, f'uch as repeated absence or
tardiness. The Withdrawal procedure co'uld
also be amended in favor of a more personal
approach, Including the use of exit Inter
views and referrals to other programs. De
spite these criticism, the Institute still pro
vides-up-to-date faclUtles and adVisory com
mittees for their stUdents, as well as varying
sources of financial ald.

As pointed out In the previous review•.many
course descriptions are discouraging to the
high school dropout. A majority of the pro
grams stress either high school graduation
(pages 18. 22, 24, 28, 30. 32. 34) or prevIous
academic success (pages 26, 36). Persons hav
Ing a low estimate of their capabll1ties may
be discouraged by reference to "average or
above average Intelllgence" (pages 20. 22, 24).
Such subjective criteria should not be stated
as a prerequisite for admission. The Institute
still requires two years of shorthand as an
entrance requirement Into the Becretarlal
Program. which may eliminate those Who did
not make an early career choice.

The brochure is very good In that It gen
erally avoids reference to sex tn Its course
descriptions. The Auto Mechanics course.
Which was In need of revision, has been
rewritten to Include both women and men.
The Industrial InstrumentatIon course and
Ma.1ntenance Mechanics course have also un
dergone necessary revision. However, charm
Is stUl· a part of the Clerical Program cur
riculum and the Council finds this objec
tionable in that it Implies females need to
De taught appropriate behavior toward male
employers.

Photographs In the brochure should In
clude both women and men In aU occupa
tional fields. with a broader representation of
minorities. The photograph for the Graphic
Communications course Is an excellent ex
ample In that It mustrates both female and
male enrollment in the program.

Although the brochure has undergone re
vision since the last review. especially In
rewriting course descriptions to Include both
sexes, most policies criticized previously are
still maintained by the Eveleth AVTJ.. As
these pollCles may appear threatening and
discouraging to some prospective appllcants,
revision Is recommended.

FARIBAULT AVl'I

The brochures for FaribaUlt AVTI remain
essentially the same In many respects as
found In 1974. There is stHl no mention of
vocational e<mnseling incorporated Into the
appllcatlOll1 procedure. The Council is aware
of the fact that the Faribault AVTI does
provide counsellng services and, therefore,
this shoUld be clearly stated in their bro
chures. The present application procedure
woUld discourage the high school dropout 01'
anyone with a poor academic record. The
CouncU still objects to the expression "slow
learner" in that It classifies students on the
basis of previous scholastic achievement.
There is st111 no mention of allowing the
stUdent an extended period of time In which
to buy tools and supplies. As· suggested In
1974. an extension policy could be provided
to ease the financial burden of the student.

However, the brochures have Improved tre
mendously In that women and men are not
relegated to traditional occupational roles by
constant reference to either "she" or "he:' In
fact. the description of job opportunities In
the Welding Program Is eXCellent in that it
openly states women are considering this
trade. There remain two programs (Farm
Operator and Management and Machinist I
and II) that still allude to the'student as
male. These course descriptions shOUld be re
written to include women as well. The Prac
tical Nursing Program, criticized In 1974. has
been rewritten In a more unbiased manner
so men would not be discouraged from enter
Ing the program. These attempts by the In
stitute to ellmlnate sexist references from
the general Information section and descrip
tions of Individual programs is commend
able.

To repeat the recommendations made last
year, the brochures could be further im
proved by Including pictures of both women
and men In various occupational roles. The
photographs accompanying Commercial
Food Preparation are excellent and their ex
ample should be followed. A broader repre
sentation of minorities should also be In
cluded.

GRANITE FALLS AVTI

Since the 1974 review. the brochure for
the Granite Falls AVTI has been revised sig
nificantly. The Institute shoUld be commend
ed for their effort to remove sex-stereotyped
references. The brochure retains all of the
Impressive policies noted In the 1974 review.
Individual course descriptions present Infor
mation unambiguously and fairly with most
programs doing without formal prerequisites.
Programs having prerequisites encourage
students to take first level courses before
going on to specialization. For students wlth-
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out previous training in shorthand, the In
stitute provides a general secretarial pro
gram. Previous work experience is aiso recog
nized as a basis for waiving basic courses.
Equally Impressive to the prospective stu
dent is the explanation of various sources of
financial ald. The financial aid program
could be imprOVed by extending payments
for tools over a period of time, as suggested
in the earlier review.

Although references have been rewritten In
the general information section to include
women as well as men. one course descrip
tion is still In need of revision In that it
refers to the student as male (Auto Body and
Fender Repair). Following the suggestion In
the 1974 review, the Legal and Private Sec
retary Programs have been rewritten so as
not to discourage men trom applying. How
ever, the Legal and Medical Secretary Pro
grams Imply unnecessarily that. the secre
tary will be working for men only.

The use of photography In the brochure
remains unchanged from the 1974 review.
Women and men are placed in traditional
occupational roles. The Council seriously
questions the propriety of the middle pho
tograph found on page twelve. It is extremely
objectionable to see a picture of a female
student sitting on a man's lap (perhaps the
instructor?), with his arm around her waist,
as she attempts to type. This is a poor way
to typify the average secretary, If that is
the intent. Examples like these oniy serve to
perpetuate sexism. Pictures need not be lim
ited to students enrolled at the Institute,
but could inclUde persons of either sex in
their chosen field. A broader representation
of minorities should also be Included.

HENNEPIN COUNTY AVTl:

The brochure for Suburban Hennepin
County AVTI is essentially the same brochure
as reviewed In 1974. As noted at that time, it
is excellent In several respects. Program flex
ibility is very good, there are few references
to prerequisites for programs, and the in
stitute offers many financial aid sources.

However, the brochure was criticized in
1974 for the many l'eferences identifying stu
dents by sex. Many of these references re
main. These Include course descriptions of
Retail Florlstry, Cook/Chef, Commercial
Photograph, Television Production, Bio
Medical EqUipment Technician, Child De
velopment Assistant, Practical Nursing,
Welding, Agri-Business, Landscape Design,
Electro-Medical Technology, Electrical Tech
nology, Packaging Machine Mechanic. Refrig
eration, Heating and Air Conditioning, Auto
and Truck Mechanics, Automotive Service
Management, Diagnostic Technician, Foreign
'Car Specialist, Parts Manager, Auto Body Re
pair, and Truck and Travel Mechanics. They
continually refer to the stUdent as "he" or
"she" making obvious dlscriIninatlon be
tween programs. Other expressions the
Council would lil'e to see changed Include
Ulay-out nleu," Hs'et-up men," ubroller men,"
U pantrynleu," "salesmen,!) Udraftslneu,"
"maintenance lUel1.," "partsmall," and "re
pairmen." Sexist references reinforce the no
tion that some trades are for women or men
only and are threatening to persons who may
otherwise wish to apply. Course descriptions
containing these references should be re
written In an unbiased, neutral manner.

The brochure could also be Improved
through the use of photography 01' illustra
tions depicting both sexes In a variety of oc
cupational fields, especially the more non~

traditional fields. A broader representation
of minorities would also be beneficial.

The Council found no evidence of change
in the brochure for Hennepin County AVTI.
All of the criticisms made in the 1974 review
still apply. We hope the Institute will make
a sincere attempt to rectify them.

HffiBING AVTI

The indIvidual brochures for Hibbing AVTI
have made a significant Improvement over

the brochure studied in 1974. Most course
descrIptions are excellent In that they are
written to Include both women and men.
The only course ~n need of revision is Auto
Mechanics, which still refers to the student
as maie. As suggested In 1974, the title of the
Nurse's Ald Program has been replaced by the
title "Nurses Assistant." However, the term
"Nurses Aid" still appears within the course
description.

The individual brochures are disappoint
Ing In the respect that, contrary to the one
reviewed In 1974, there Is no mention of the
policy which provided an extended period of
time In which students could purchase nec
essary tools and other equipment. Appar
ently, they have discontinued a policy which
we considered highly commendable.

Photographs accompanying course deLlcrlp
tlons are still In need of revision, as pointed
out in 1974, In that they show women and
men In traditional occupational roles. This
could be Improved by depicting both sexes
in all occupational fields. The photographs
accompanying course descriptions. of the
General Office, Financial Technology, and
Business courses are excellent, and theIr ex
ample Should be followed.

The Council feels that these additional re
visions In the Hibbing brochures would help
to present a more encouraging picture to
both women and men considering a field of
study in vocational education.

HUTCHINSON AVTI

The brochure for the Hutchlnspn AVTI is
excellent. Following suggestions for improve
ment In the 1974 review, the brochure is an
encouraging gUide for the prospective appli
cant. It emphasizes development of ellch in
dividual student and is to be commended for
Its method of individualized instruction, its
emphasis on counseling, and Its fiexlblllty in
allowing stUdents early release for employ
ment. Previous work experience is also rec
ognized as a valuable educational asset.

The brochure offers 8 detailed explanation
of financial aids, which Is good. However, the
financial aid program could be improved by
extending payment for tools and supplies
over a period of time.

As pointed out in the 1974 review. many
course descriptions were In need of revision
With regard to sexist references. Many of
these descriptions have been rewritten In a
more open manner. However, several refer
ences (pages 3, 56, 60) still reinforce the no
tIon that these trades are for men only and
may be threatening to women who may wish
to apply. The Council also objtx:ts to the
teaching of Personal Development to women
only. If the institute believes this training
Is necessary for success, it Is objectionable
that It be restricted solely to the fields dom
Inated by women. Certainly It should be use
ful to both women and men In all occupa
tions.

Finally, the use of photography In the bro
clnlre could be improved by depicting per
sons of both sexes In all occupational fields.
A broader representation of minorities should
also be Included.

Although the H~ltchlnson AVTI brochure
Is presently very good, the Council feels that
by making the revisions stated above It
could be even better.

JACKSON AVTI

The brochure for Jackson AVTI Is
excellent. Applicants will be Impressed by
the extensive explanation of financial aid
sources available, although there Is no men~

tlon of extending payments for tools over a
period of time to ease financial burdens.
Although all stUdents arc placed on proba
tion for the. duration of one quarter, which
may be threatening to applicants who are
~U1sure of their capabilities, Students who
are experiencing diffiCUlty In achievement are
assisted In developing alternative vocational
goals. Applicants will also be Impressed by
the combination of structured and individ-

uallzed Instruction methods used in Busi
ness Agriculture, Plumbing, Drafting, and
Telephone Communications. .courses. Stu
dent!> may also enrolllnJUany prograxnsany
time there Js .8 vacancy. or can enter at a
level past experience allows.

All program descriptions are written in an
open manner. In fact, the oniy reference to
the studen,tas strictly male occurs on page 6,
where "11is"is. mentioned under Federal
Insured Student Loans. This eUort toward
maintaining a nonblased posture is Indeed
commendable.

One suggestion for improving the bro
chure Is to rewrite the attendance requIre
ments in a less threatening manner. The
other concerns the use of photography In
the brochure. Thephotgraphs in the bro
chure depict womp.n and men in strictly
traditional occupatIonal roles. This could be
improved by showing persons Of both sexes
in a variety of occupational fields. Pictures
need not be limited to students enrolled at
the Institute, but could be taken of people
already employed in the field. Illustrations of
minority students could also be included.

MANKATO AVTI

The brochure for Mankato AVTIis es
sentially identical to the brochure reviewed
In 1974. Although recommendations for Im
proving the brochure. were ml!d'1. at ..that
time the Council found no evidence of re
Visio~~ In It. The brochure's appeal is pri
marily directed toward high school students
and may be found threatening to persons
who did not finish high school. Applicants
are unnecessarily 'assumed to be in high
school In that they. are told to obtain tran
scripts from their school counselor or prin
cipal and to complete scholarship forms
early In their senior year. FInancial aid Is
also available to non-high school stUdents
who should be gIven direction to obtain It.
It would also seem beneficial to extend pay
ments for tools and supplies over a period
of time In order to ease the financial burdens
of the ·students.. The practice requiring
women to purchase uniforms in the Cook's
Helper Program, while men may rent them, is
still maintained by the institute. This prac
tice is clearly discriminatory'. and violates
State Board rules arid regUlations.

Individual course descriptions must· be
criticized In that they indicate an unneces
sary distInction betweeri •female and male
occupations. Programs that repeatedly l'efer
to the student as 'he" Include Agrl-Buslness
Mechanics, Production Agriculture, Auto
Body and Auto Mechanics, Commercial and
Technical Art, Electronic Technology, Elec-.
tronics, Fluid Power Technology, Graphic
CommunicatIons, Industrial Drafting, Ma
chinist Tool and Die, Refrigeration, Heating
and Air-Conditioning, and Appliance Eepalr.
All of these courses were criticized In 1974
with the Implication being that these trades
are for men only. Conversely, men Wishing
to enroll'ln the Secretarial Program may be
discouraged by reference to the student as
"she." Programs containing sexist references
should be rewritten In an unbiased manner,
encouraging both women and men to apply.
Also, as suggested in the 1974 review, the
tltie for the'Nurse's· Aid Program. should be
replaced by the title of Nursing Assistant.

Photographs in" the . brochure gencrally
refiect the attitude .criticized in 1974 in that
women and men are shown sol(lly in tradi
tional occupational roles. However, photo
graphs accompanying Civil Technology and
Commercial Art are very good and their ex
ample should be followed.

The Council hopes that the criticisms and
subsequent suggestions for improving. the
brochure. will· be seriously considered whell
~ t ISl'evised.

MINNEAPOLIS AVTI

The broch~lre for the Minneapolis AVTI is
excellent. Following suggestions proposed in
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the 1974 review, it now is an impressive and
encouraging guide. Pl'evious policies, such as
directing application procedures only to high
school students,. referring to completion of
high school, and basing admission on previ
ous school records and evidence of SCllOlastic
achlevem~nt are no longer In the brochure.
The emphasis now is on the potential bene
f! t that vocational education would have for
the stUdents. As such, people \Iith a low esti
mate of their capablllties or who are unsure
of their academic success would not be
threatened.

The brochure is exceptional In that it does
not relegate students to traditional occupa
tional sex roies. The photography in the
broclmr!l is also excellent. Both women and
men are. depicted in many occupational
ftelds. It also includes a broad representa
tion of minorities.

The only suggestion for improvement con
cerns extending payments for tools and sup
plies over aprolonged period of time in order
to ease the financial burden of the student.

The Milmeapolls AVTI shOUld be com
mended for their sincere effort to make effec
tive improvements In their general policies
and in the, content of their brochure.

MOORHEAD AVTI

The Moorhead AVTI catalog was unavail
able at the time of our review due to the
fact that they ilre in the process of reprint
ing it. Therefore, an accurate and compre
hensive evaluation cannot be done at the
present time. The Council did obtain a gen
.eral information pamphlet from the insti
tute, Which is simply an abbreviated version
of the section in the main catalog. This
pamphlet refiects some of the praiseworthY
policies noted in the 1974 review, Including
nonselective admission to most of the pro
grams and· an attempt to supply financial
assis'tance to any student who needs it, Al
though no mention is made of allOWing stu
dents an extended. period of time to pay for
books and tools, such a practice is recom
mended to ease their financial burden. No
sex biased references are contained in the
pamphlet.

This by no means comprises a conclusive
evaluation..The Council hopes that the rec
ommendationssuggested in the 1974 report
Will be taken into, account dUring the re
printing of the Moorhead AVTI catalog and
tllat it w1l1 generate the non-biased attitUde
evidenced in the general information pam
phlet.

PINE crrY AVTI

Tile brochure for the Pine City AV'l'I has
improved since the last review, making the
recommended changes. We commend their
responsiveness. The section on financial aid
has been expanded, Offering a detailed ex
planation ot financlal aid SOUl'ces available
to students. The institute also provides
counseling to stUdents desiring it.

The course description for the Secretarial
Training Program was criticized earlier in
that the stUdent was regarded as female,
implying that it was a woman's occupation
and appearing very discouraging to men who
might wish to apply. The description has
been rewritten in a more neutral fashion,
All other course descriptions refer to stu
dents either as enrollees or students,

One s,Uggestion for improvement involves
the use of photography in the brochure. The
only photograph depicts men in 1\ traditional
occupational role. Assuming there is room
for additional pictures, the use of photog
raphy should be improved by using lllustra
tions including both women and men in
vl\1'ious training programs, especially the
more non-traditional fields.

Pine City AVTI Is to be commended for
taking suggestions tor improvement seri
ously and cranging their brochure, mtlking
It an encouraging guide to the prospective
applicant.

PIPESTONE AVTI

While some changes have occurred in the
Pipestone AVTI brochure since last year's
review, there are still some aspects that are
in need of improvement. As was stated in
1974, the brochure is encouraging to the
prospective applicant for several reasons.
Entrance requirements are not emphasized
nor are individual qualifications for particu
lar programs. Only one course, Automotive
Technician, suggests the student should
have a mechanical background or work ex
perience in a service station, Does this mean
that women who developed an interest .in
mechanics after high school or were denied
an Industrial Arts background in the past
would not qualify for the program?

The brochure provides an extensive ex
planation of financial aid sources available
to the stUdent. However, there is no men
tion of extending payments for reqUired
tools over a period of time or allowing the
rental of tools. A policy such as this would
ease the financial burden of the student.

In regard to stereotyping stUdents in t1'l\
ditional female or male occupational roles,
several course descriptions must again be
criticized. Agricultural Banking, Men's Wear
Management and Meat Cutting imply that
these occupations are for men only by re
ferring to the stUdent as male.. The Fashion
Merchandising and Management Program
clearly states that it is open to both women
and men, but then proceeds to refer to "his
initiative and interest." Conversely, the Sec
retarial Program consistently refers to the
student as "she:' Both kinds of sexist dis
crimination are equally discouraging to per
sons of either sex who want to make their
own career choice. Program descriptions con
taining these references should be rewritten
in a more unbiased manner. Other expres
sions the Council woUld like to see changed
include "salesman" and "craftsman:'

The use ot photography in the brochure
could be improved by depicting both women
and men in more occupational roles, follow
ing the example of the pictures for Meat
Cutting. Photographs need not be Umited to
students presently enrolled at the institute,
but may be taken of people employed in
the field. A broader representation of minori
ties shOUld also be inclUded.

In conclusion, the Councll strongly rec
ommends that the above mentioned prob
lem areas be corrected prior to reprinting
the Pipestone AVTI brochure in order to
refiect a totally non-stereotype attitude to
ward female and male vocations.

RED WING AVTI

Although the Red Wing AVTI brochm'e
bas been reprinted since 1974, the Council
found no attempt to rectify any criticisms
made at that time. All sexist references have
been retained. As pointed out previously, the
brochure does exhibit 1\ general concern for
students through maintaining up-tO-date fa
clllties and prOViding career planning assist
ance. Entrance requirements are not empha
sized in the brochure, nor is there mention
of programs reqUiring graduation from high
school or evidence of previous academic
achievement. However, a more detalled ex
planation of financial aid sources woUld be
beneficial to the applicant. There is no men
tion of the cost of tools and supplies required
within the brochure. The Councll hopes that
the institute considers extending payments
for tools over a period of time in order to
ease the financial burden of the student.

With regard to relegating students to tra
ditional female or male occupational roles,
indiVidual course descriptions must again be
criticized. several courses, including Adult
Farm Management, Automoblle-Truck Me
chanic, Truck Driving, and Welding imply
that these trades are for men only, either
by repeatedlY regarding the student as "he"
or by describing job opportlmities for men

only. Conversely, Practical Nursing implies
it is solely a woman's occupation by regard
ing the stUdent as "she:' Both kinds ot sexist
discrimination are equally discouraging to
persons of both sexes. Course descriptions
containing this discrimination should be re
written in an unbiased manner.

The use of illustrations in the brochure
could depict both women and men in all
occupational careers. A broader representa
tion of minorities should also be included.
~'In conclusion, the Council strongly recom
mends that the areas in need of revision in
the brochure for the Red Wing AVTI be cor
rected prior to another repl·inting. Vocation
al education must be presented in a totally
unbiased manner in order to provide the
stt~dent true freedom of career choice,

ROCHESTER AVTI

MallY policies criticized in the 1974 l'e
view of the brochure for Rochester AVTI are
st111 maintained by the institution. Descrip
tions of admission procedures and qualifi
cations for entering programs may be threat
ening to applicants with poor academic rec
ords or who have dropped out of high school.
Programs requiring completion of high
school include Dental Assisting, Human
Services Technician, Operating Room Tech
nician, and Child Development Assistant,
Programs describing a need tor "average or
above average learning abUity" include Ac
counting Clerk, Junior Accounting, Admin
istrative Secretary, Clerical Office, Medical
Clerical, Medical Secretary, and Human
Services Technician. For those applicants
who have not experienced success in high
school, qualifications such as these may be
threatening and defeating. As suggested
in the 1974 review, more emphasis shOUld
be placed on desire and intel'est for the
subject.

Guidance and counseling is now one of
the services proVided by the Rochester AVTI.
Hopefully, counseling is prOVided to stu
dents who are facing dismissal due to ir
regUlar attendance. As noted in 1974, the
brochure provides an extenSive list of fi
nancial aid resources. However, as previously
suggested, the financial aids section could
be improved by extending payments for tools
and supplies over a periocl of time, thus
easing the financial burdens of the student.

The institute is to be commended tn that
course descriptions (with the exception of
Adult Farm Management) were rewrItten ill
an unbiased manner, encouraging both
sexes to apply. In fact, several programs,
including Electronic Technician, Mechanical
Drafting, and Automobile Mechanic en
courage women to apply, while the Nursing
Assistant Pl'ogram encourages male appli
cants.

The brochure could benefit by the use of
photography, depicting both women and
men in all occupational roles. A broader
representation of minorities should also be
included.

The Rochester AVTI brochure has under
gone change since the last review, especi
ally in the effort made to rewrite course
descriptions in an unbiased manner. How
ever, there is st111 need for revision in reo
writing certain admissions policies, as cited
in this review.

STAPLES AVTI

Since the 1974 review, the brochure fol'
the Staples AVTI has changed in several re
spects, most notably in the rewriting of
course descriptiOns in an unbiased manner.
The brochure remains an encouragillg guide
to the prospective applicant. The general
information section is written openly and
clearly. Contrary to the brochure reViewed
in 1974, the student is no longer referred, to
as "he." PrereqUisites for most programs are
not stressed, except for the Electro-Mechani
cal Drafting Program, which requires one
year of basic drafting or its equivalent. TIus
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prerequisite may discourage women who may
have been excluded In the past from draft
ing courses. One suggestion for improve
ment In the general Information section
would be to mcorporate counseling as a
service to students desiring It. This is a basic
service that every educational Institution
should offer to Its students.

The Brochure was previously criticized in
that It was primarily directed toward maie
applicants through repeated reference to
the student as male. The brochure has been
rewritten in a more open manner, which
would not discourage women from applying.
However, we feel two expreSSions could be
changed-"draftsman" and "middle man:'

The only photographs depleting women at
work are found in the photographs for
Graphic Communications. The brochure
could be Improved by depicltlng both women
and men in a greater variety of occupational
fields. Pictures need not be ltmlted to stu
dents enrolled at the institute. but could
include persons employed in their fleld. As
previously suggested, photographs should
also include a broader representation of
minorities.

The Staples AVTI is to be commended for
its effort in rewriting course descriptions in
an open, encouraging manner. However. it
could be further Improved by revising the
specific areas suggested above.

sr. CLOUD AVTI

Examination of the 1975 St. Cloud AVTI
bUlletin reveals that a substantial number of
revisions have been made In response to last
year's recommendations. The Council com
'mends them for their conscientious efforts
to improve their publication.

The St. Cloud AVTI still maintains the
excellent policies noted in 1974, including
guidance and counseling, individualized
rates of Instruction, small classes with per
sonalized attention, placement of students in
part-time jobs while attending school and
permanent jobs after graduation, and flexible,
needs-oriented programs for adults and high
school dropouts. Emphasis has been added to
the fact that although selection of students
is based prirnsrlly on previous scholastic
achievement, students without a high school
diploma or a.ED. may also be accepted. The
section previously entitled "Trial Period" has
been changed to "Performance" to delete the
threatening connotation. However. this sepa
rate statement of the policy of dismissing
stUdents due to unsatisfactory grades or ir
regular attendance seems rather unnecessary
when specific graduation requirements are
stated in the course descriptions. If a stu
dent has poor grades or irregular attendance,
he or she naturally w11l be unable to graduate.
Dismissal, or perhaps better termed as sus
pension, should allow the opportunity for
re-enrollment at a later date if counseling
indicates that the student could benefit from
it. The financial aid program is extremely
comprehensive, Including an emergency loan
fund. This section In the brochure has been
extended to include more detailed descrip
tions of the financial aid sources available.
The student is usuaUy allowed the duration
of the course to pay for books and tools, a
practice which the Council feels Is most
praiseworthy. The equal opportunity prin
ciple that the St. Cloud AVTI adhere to was
rephrased to include the fact that there will
be no discrimination on the grounds of creed,
religion, sex, marital status, and status With
regard to public assistance or disabll1ty. Pre
Viously the only grounds were race, colol,
and national origin.

All references to one specific gender of
students have been deleted from the course
descriptions. Where preViously the student
was referred to strictly as "he" or "she," now
everything is stated In neutral terminology
to avoid sex bias. Terms such as "salesman,"
"draftsman," "repairman," and "tradesman"
have been revised to salesperson. drafts-

person, mechanic, and tradesperson. However,
there are a few areas where lleX stereotyping
still remains. In the ftnanclal aid section on
page 4. "heN and "bls" are mentioned. In the
Adult Education Services section, the terms

-"salesmanship" and "tradesmen" are stUl em-
-ployed. Also,a course l1sted under general
interest Is entitled "Auto Maintenance for
Women:' Certainly men rnsy be interested
in a basic auto maintenance course as well,
and It should not be limited to females.

The use of photography has been improved
by the inclusion of pictures depicting both
males and females in the Advertising Layout
Technology, Sales and Management, Drafting
and Design Technology, and Commercial
Cooking Programs. These examples should be
followed in some of the other more non
traditional fields. Also, there are no minority
students represented. This should be- rem
edied by haVing students of various -racial
background portrayed.

In conclusion, the brochure for the St.
Cloud AVTI is essentially an excellent pUbli
cation. The institute has made an obVious
effort to eliminate bias. Aside from the few
minor suggestions stated above, it serves as
an encouraging and informative guide to the
prospective student.

sr. PAUL AVTl:

Although the brochures for the st. Paul
AVTI maintain a positive commitment to
ward meeting individUal needs through
counseling and general program llexlbUity, it
still maintains many of tl:..e policies criticized
in the 1974 review. Within the brochure, there
is no mention of allowing the stUdent an
extended period of time in which to pay for
tools and supplies. A polley such as this
would ease the financial burden of the
student.

Several programs stll11ist an extensive high
school background as an important qualifi
cation for admission. This policy was criti
cized in 1974 in that it may be threatening
to students with poor academic backgrounds,
who are unsure of their capab11Itles, or those
who have changed their career objectives
since high school. ThIs crtticism still applies
and the policy could be resolved through
providing make-up courses for those requir
ing them.

However, the institute is to be commended
for rewriting many course descriptions to
include both women and men, as suggested
in the 1974 review. There are still several
programs In need of revision. These Include
Legal and Medical secretary, Commerclal Art,
and Restaurant and Hotel Cookery. The sex
ist references contained within these pro
grams should be rewritten in a more open
Inanner.

The pamphlets could be further improved
through the use of photography or illustra
tions depicting women and men In a variety
of occupations. A broader representation of
minorities would also be beneficial.

In conclusion, the brochures have improved
since 1974, most notably In rewriting course
descriptions In an unbiased manner. How
ever, there is still room for improvement,
as cited above.

rHIEF RIVER FALLS AVTI

In the 1974 review, the brochure for Thief
River Falls AVTI was strongly criticized for
plaCing stUdents In traditional female _or
male occupational roles. It Is encouraging to
see the revisions that have occurred In this
area.

The institute is to be congratulated for
their effort to correct the sex stereotypes tllat
existed In their brochure. Within the general
Information section, the student is only re
ferred to as Inale ("hf-s time") once (page
80) . Auto Body Repair and Practical Nursing
were preViously criticized for being mutually
eXClusive, designated for lnen and women re
spectively. These two programs have since
been rewritten In a more neutral manner. The

course description for the Legal secretary
Program has also been rewritten so as not
to -discourage men from applying. The term
-Powder PuJIYechanlCs." Which implied
women did not have the -mtelllgence to take
a regU1armechanics course, has been re
vised to Auto Mechanics for Women. although
it is questionable whether the course should
be segregated at all. However. several pro
grams (pages 36. 38. 46) stU1imply that these
trades are for men only be referring to the
student as male ("him," "his," "himself")
and are In need of revision.

A polley criticized in the last review con
cerned reference to previous industrial arts
courses in the Auto Mechanics and Carpentry
trades. This reference is stl11 a part of the
brochure and It seems unnecessary in that
both programs begin at the foundation level.
Women have generally been excluded from
Industrial arts courses in the past, and do not
need to be discouraged further.

The Councll also objects to the teaching of
charm in the Medical Oftlce services, and
General and Legal secretarial Programs. The
implication is that women need to be taught
appropriate behavior toward male employ
ers.

Photography In the brochure remains un
changed since the 1974 review. As suggested
then, a broader representation of women and
minorities would be beneficial. Pictures need
not be limited to stUdents enrolled at the
institute, but could be taken of those al
ready, employed in the field.. Illustrations
could also be utlllzed.

The brochure for the Thief River Falls
AVTI has changed remarkably since the last
review to present a more unbiased attitude
to the potential student. However, there is
still a need for the additional changes noted
above to make ita truly effective refiection
of today's e11lightened philosophy regarding
female/male roles in society.

WADENA AVTI

Outside of revising the male-oriented de
scription for the ElectronICs Technology
course, the brochure for Wadena AVTI re
mains unchanged since the 1974 review. How
ever, Electronics Technology still requires
"average or above average ability," which may
be threatening to the applicant Who has not
achieved academic success in the past. The
policy of placing stUdents Immediately on
probation upon enrollment is still main
tained by Wadena AVTI. This may also be
threatening to students who are unsure of
their capab1lltles. As pointed out earller, the
counseling procedure. for stUdents who fall
during the probationary period is beneficial
and the Institute would do well to incorpo
rate counseling Into the procedure -for dls
missing stUdents due to tardiness.

Some of the programs at Wadena, -such as
Accounting, Clerical, secretarial. and Cable
TeleVision Technician allow students to enter
these classes throughout the year and to
finish Po course in less than the prescribed
time. Most programs at the Institute still In
clude Umitedearly release for employment
and all students take units in pre~employ

ment skills. These policies are extremely Im
pressive.

As suggested in 1974. the institute could
extend payments for. tools required for sev
erai programs (Auto Mechanics, Construc
tion Electrician. Cosmetology. Auto Appear
ance Specialist, LlnernsnTechniclan, and
Plumbing) over a period of time. .such a
polley would ease the financial burden of the
student.

The Council finds it Ironic that despite the
addition of the statement "Students are en
couraged to consider non-tradltionaloccupa
tlons," under Job Placement, no effort has
been made to eliminate sex bias in -j;he_course
descriptiOns. Several courses (Auto JI,Iechan
icsand Plumbing) continue to imply that
they are for -men- only by referring to the stu-
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dent l\S. "he." Expressions such as salesman.
part-sman, instrumentman, foreman, lineman.
craftsman, and combinationman are still a
part of the brochure and are discouraging to
women. The sexist references imply that cer
tain trades are for women or men only. As
these are threatening to the person who may
otherwise wish to apply, they should be re
written in a more unbiased manner.

The use of photography in the brochure
typically shows women and men in tradi
tional occupational roles. Persons of both
sexes should be depicted in a variety of oc
cupational fieids, especially those which have
been traditionally male or female oriented.
A broader representation of minoriUes shOUld
also be included.

As stated previously, the brochure has not
changed SUbstantially since the last review.
The Council strongly recommends that a
sincere effort be made to remove all sex
stereotyped references in the Wadena AVTI
brochure. It Is essential that all areas of
vocational education be presented to poten
tial stUdents in a totally unbiased manner
Lo allow true freedom of Choice in making
career decisions.

916 (WHITE BEAR LAKE) AVTI
The brochures for the 916 AVTI Me ba

sically very good. Suggestions made in 1974
for improving the brochure have been taken
seriously. most notably in re\\'1'iting course
de-scriptions in a nonsexist manner.

As found in 1974, the 916 AVTI brochures
are encouraging to the applicant in that the
institute operates basically under a first
come. first-serve basis. However, as noted
previously, most course sheet-s are prefaced
With the words "post high." It is not clear
if high school dropouts are restricted from
entering these programs. If such a pol1cy
does exist, it may be discouraging to many
applicants.

Applicants wlll be impressed by the various
sources of financial aid available at the in
stitute. As suggested in 1974, the financial
aid program could be improved by extending
payments for toois over a period of time in
order to ease the financial burden of the
stUdent. Also impressive is the method of in
dividualized instruction utilized at the in
stitute.

However. as pOinted out in 1974, it seems
as If requirements for certain courses could
be made less stringent, as many programs
start out at a basiC level.

The institute has clearly made an effort to
rewrite programs and course descriptions in
a neutral manner. This l.s indeed commend
able. However, Clerk Stenographer, Trame
Office Occupations and General Service Tech
nician stlll contain sexist references, rein
forcing the notion that certain trades are
for men only. This situation can be remedied
by following the example of most course
descriptions which openly encourage both
women and men to apply, or by refraining
from referring to either sex in the descrip
tions. Phrases such as "repairman" "floor
man." and "serviceman" found Obje'ctionable
in 1974, have aiso been rephrased in a non
sexist manner.

The brochures for 916 have changed re
markably since the last review to present a
more unbiased attitUde to the potential stu
dent. However. there is still a need for the
additional changes noted above to make it
even more eUective.

WINONA AVTI
TIle brochure for the Winona AVTI is iden

tical to the one reviewed in 1974. The Coun
cil found no attempt to rectify the criticisms
made at that time. Although the brochme
is encouraging in several r~s»ects (no empha
sis on entrance requirf;'ments or previous
scholastic achievement), there are many ref
erences alluding to the ;;tudent as maie. As
suggested in 1974, these references shOUld be
rewritten to include women as well. Refer-

euces in need of revision are found on pages
4, 5, 38, 41, 46, 47, 49, 51, 53, 20, 21, 22,
24,33,35. Conversely, several programs (Cos
metOlogy, General, Legal, and Medical Secre_
tary), as well as course descriptions found
on pages 40, 41, and 49, discourage men from
applying by repeatedly regarding the stUdent
as "she." Both kinds of discrimination are
eqUally discouraging to persons of both sexes
who want to make their own career choices,
and should be changed. Other expressions
the Council would like to see revIsed include
"autobody repairman" to auto bOdy rebuilder,
"businessmen" to business people or repre
sentative, and "serviceman" to service tech
nician. The Council also objects to the teach
ing of charm in the secretarial courses. n
can only be assumed that such instruction
deals with accepted behavior for women, be
cause it l.s listed only under the secretarial
courses and not for any ot·her programs re
qUlrlng good public relations.

The Council is still critical in regard to
the photography in the brochure, which
places women and men in traditional occupa
tional roles. As suggested in 1974, this could
be improved by depicting women and men in
1\ variety of occupational roles, follOWing the
example of photographs accompanying the
Accounting Program and the Adult Education
section. A broader representation of minori
ties shOUld also be included in the photo
graphS.

The CouncU strongly recommends that
these suggestions be taken into account when
the 1976 brochure is printed.

WILLMAR AVTI

The 1975 review of the Willmar AVTI bro
chure revealed that many of the sex stereo
typed references have been corrected. As
pointed out in the 1974 review, the brochure
is very well done, but the latest edition of
the brochure stlU contains policies criticized
in 1974. Probationary periods, graduation re
quirements and attendance requirements
could be rephrased in a less threatening
manner. Some problems still remain in allud
ing to the stUdent as male, as indica.ted by
the use of the pronoun "he" or "his." Pro
grams in need of revision include Adult Farm
Management lind Veterans Farm Cooperative
Training.

However, it is all encouragement to see the
elIort that has been made to write most
course desoriptions in an unbiased manner.

As suggested in the 1974 review. the bro
chure could be improved by the use of photo
graphs depicting both sexes in more occupa
tional fields. A broader representlltion of
minorities should also be inc!\tded.

In conclusion, the Wlllmaa- AVTI brochure
is basically an excellent pUblication, but is
stlll in need of some minor revisions to de
lete all stereotyped references.

OUR ELDERLY CITIZENS
Mr. KENNEDY. Mr. President. as a

member of the Senate Special Committee
on Aging, I am acutely aware of the prob
lems.confronting the elderly. I know all
too well the burden they face from sky
rocketing medical and housing costs. And
the agony they feel when encountering
grocery shelves stocked only with food
priced far beyond their fixed budgets is
real.

But. I also have come to know the spirit
within the elderly that strives to survive.
They feel a contempt for idleness and de
\>endency, and a thirst for a gratifying
and full life. Our older citizens have
unique insights born ot their experience
and a sincere desire to contribute, to be
active anti to share. We cannot afford to
neglect them.

Unfortunately, few of our elderl~' cltl-

zens escape the loneliness and nonactivity
thrust uPOn them by a young society that
segregates them away both consciously
and unconsciously. So, when a few older
people dare to stand up and refuse to be
cast aside, they deserve our attention.
The December issue of Ebony magazine
viVidly portrayed the lives of five out
standing older ,citizens who participate
~ Foster Grandparents and RSVP pro
grams-older citizens who lead active
lives by giving to others.

To the elderly, these people are an in
spiration and encouragement.

To all of us, they are a lesson and a re
minder. We must be responsive to the
needs of our elderly. We cannot neglect a
STOUp of citizens who have so much to
give.

I ask unanimous consent that the
Ebony article be printed in its entirety in
the REcoRD.

There being no objection, the article
was ordered to be printed in the RECORD.
as follows:

[From Ebony, December 1975]
OVER 100 BUT NOT Too OI.D To CARE

Old age is supposed to be a quIet, refiec
tive time, a relatively inactive period in lin
indiVidual's llfe-a chance to take stock, to
reminisce and enjoy one's family. Reality,
unfortunately, is not always as it should be.
Too often. the elderly find thelllSeives
shunted aside, abused, neglected and manip
ulated. Too often, they are III and unable
to do for themselves: and frequently, the~'

are lonely and afraid in an increasingly com
plex world. Some. however, have managed to
escape this dreary cycle, refusing to be cast
aside as inoperative relics by a youth-orinted
society; refusing, also to give np hope or
to cease functioning as living, social beings.
Mrs. Pearl W1lliams, for instance, is 106
years old and is being trained to work with
abused chUdren. John (Spaniard) Brown is
104 years old and is leader of a choir formed
to bring joy to the sick and shut-in. Mrs.
Rose Richardson Is 101 years old and makes
orthopedic pillows for patients at a local
hospital, and Samuel (Mr. Sam) Weather
ford, a spry 104, l.s involved in 1\ variety of
community projects, one of which includes
running errands for handicapped friends.
Mrs. Caroline (Mama) Brown is only 07 and
is a Whirlwind of activity, tending her gar
den and livestock, and counseling five gen
erations of descendants who live nearby.

All except Mrs. Brown are active with
RSVP (Retired SenIor Volunteer Program).
a project Which has enrolled more than
140,000 senior citizens in a variety of pro
grams. RSVP is a part of ACTION, the federal
agency for volunteer service, and has been
1\ "way out" for thousands of elderly per
sons-many without help from fllmily or
friends-wanting desperately to escape lone
liness and non-activity In their golden years.

Mrs. Williams, who lives in Compton,
Calif., is one of the best known centenarians
in the country. strangers who meet her often
remark on the slmllarity of her appearance
and that of "Miss Jane Pittman," as por
trayed by actress Cicely Tyson. The similar
ity is not accidental. When Miss T~'son was
preparing for her Emmy Award-winning role.
she visIted often With Mrs. Wllliams, using
her eventually as a model for which to pat
tern her characterization. Since then, :Mrs,
Williams has appeared on a number of na
tional teleVision shows, including the Mike
Douglas ShOlO and the Tonight ShOlO, star
ring Johnny Carson. Mrs. Williams also re
ceived considerable publicity last May when
President Gerald Ford's wife, Betty dropped
in on ceremonies honoring her on her l06th
birthday.


